
1 
 

ExxonMobil Pension Plan - The Chair’s Annual DC Governance Statement 

 

Introduction 

This Statement has been prepared by the Trustee of the ExxonMobil Pension Plan (the ‘Plan’) to 
demonstrate how the Plan has complied with the governance standards introduced under The 
Occupational Pension Schemes (Charges and Governance) Regulations 2015. This Statement relates 
to the period from 1 January 2023 to 31 December 2023. 

It is generally the case that Defined Benefit (DB) schemes with only money purchase Additional 
Voluntary Contribution (AVC) arrangements are excluded from the above regulations. However, the 
Plan holds a small element of non-AVC money purchase benefits, most of which arise from 
historical transfers-in from non-AVC arrangements, and therefore the governance standards and 
reporting requirements apply to all money purchase assets in the Plan. 

Investment strategy and monitoring 

The Trustee’s objective is to provide its members with a range of suitable funds from which they 
can construct their own portfolio. The Plan’s Statement of Funding and Investment Principles (SFIP) 
sets out the objectives of each fund. The full SFIP can be found in Appendix A. 

The current AVC/DC arrangement offers members the opportunity to select their own investments 
across a range of asset classes; members’ investments are not automatically invested in a default 
strategy. However, following the introduction of The Occupational Pension Schemes (Charges and 
Governance) Regulations 2015, the Plan’s six self-select funds with Aegon and the Mixed Asset 
Retirement Transition Strategy are considered default arrangements as a result of investment 
transitions which took place in 2010, 2014, 2020, 2021 and 2023, where some members’ AVCs/DC 
savings were moved automatically to these funds when an alternative option was not chosen.  

The Plan holds a number of legacy (or acquired) investment policies with Prudential and Standard 
Life alongside a policy with Utmost which was held for part of the 2023 Plan Year. The Standard Life 
policies (the Retirement Account policy) consists of two sub-funds; the Standard Life Pension With-
profits Fund and the Standard Life Pension Millennium With-profits Fund, both of which are deemed 
defaults. The legacy policies are closed to new contributions. 

Default strategy review 

The last default investment review was completed during the Plan Year on 20 July 2023. The Trustee, 
in conjunction with its investment advisers, firstly considered the profile of the membership including 
the likely risk tolerance of members and recent (and expected) retirement choices. The Trustee then 
reviewed the fund options within this context to consider whether the funds continued to broadly meet 
the needs of members of the Plan. 

 

 

 
NOTE: THIS COMPLIANCE STATEMENT RELATES SOLELY TO THE PLAN’S MONEY 
PURCHASE BENEFITS (SUCH AS ADDITIONAL VOLUNTARY CONTRIBUTIONS (AVCS) AND 
OTHER MONEY PURCHASE BENEFITS). THIS STATEMENT IS NOT RELEVANT TO ANY 

MEMBERS’ DEFINED BENEFIT PENSION. 
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The review concluded that the current fund options (including defaults) remained appropriate, and that 
no changes would be made to the funds. Some of the key findings were as follows: 

 There had been no material changes to the regulatory framework or profile of the Plan’s DC/AVC 
membership since the last review was undertaken in 2020. 

 The fund options (including defaults) continued to be aligned with the Trustee’s investment beliefs 
in relation to the DC/AVC assets. 

 Members were likely to use their AVCs to fund their tax-free cash under the Plan and there were 
investment options available which were aligned with this objective. 

 Blackrock was rated highly by the Trustee’s investment adviser as a passive investment manager 
and continued to remain appropriate to deliver the Plan’s AVC funds.  

 The with-profits assets have unique characteristics and contain guarantees which may be valuable 
to members, particularly those close to retirement. 

 Performance of the funds had been consistent with their objectives over the long term. 

The next default investment review is scheduled to take place in July 2026. 

Investment performance monitoring  

The performance of the Plan’s Aegon investment fund range is reviewed quarterly to ensure that 
performance is in line with each fund’s objective. The Trustee assesses the performance of each fund 
against its respective benchmark over short and long periods as part of this review. 

The legacy and acquired AVC/DC provider funds’ performance is monitored annually as part of a 
wider general review of all the Plan’s AVC arrangements. The Trustee annually reviews performance 
of the with-profits funds with Standard Life and Prudential in line with the annual bonus declarations 
and overall provider reviews. 

Based on the reviews carried out during the reporting period, the Trustee remain satisfied that 
investment performance remains consistent with the aims and objectives stated in the SFIP. 

Closure of the remaining legacy property funds 

As reported in the last Chair’s Statement, the Trustee had decided to close the Standard Life 
Property Fund and Utmost Property during the 2022 Plan Year. As a result, members’ assets in the 
Standard Life Property Fund and Utmost Property Fund were transferred to the Aegon fund range in 
July 2023. Members were able to select which Aegon fund(s) they wished to invest these assets in, 
however for members that did not express a choice, their property fund assets were mapped into to 
the ExxonMobil Mixed Asset Fund. This fund has a 75% allocation to global equites and 25% 
allocation to corporate bonds and was deemed the closest match out of the existing Aegon fund 
range from a risk / return perspective.  

The exercise was completed as planned in July 2023 and there are no longer any Plan assets 
remaining in the legacy property funds. 
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Net Investment returns 

The Trustee is required to report the net investment returns for the default arrangements and for all self- 
select funds during the Plan year. The net investment return is after all transaction costs and charges. 

Default funds 

Individual fund options 

  Fund 1 year (%) 
3 years 
(%p.a.) 

5 years 
(%p.a.) 

10 years 
(%p.a.) 

Aegon BlackRock iShares Corporate 
Bond All-Stocks Index (BLK) Class S7 

8.50 -4.84 0.28 2.55 

Aegon BlackRock iShares Over 15 Year 
Gilt Index (BLK) Class S7 

1.32 -17.65 -6.62 0.91 

Aegon BlackRock ACS UK Equity Index 
(BLK) Class S7 

6.55 7.70 6.01 4.94 

Aegon BlackRock MSCI World Index 
(BLK) Class H 

17.13 10.13 13.13 - 

Aegon BlackRock Cash (BLK) Class S5 4.44 1.76 1.18 0.66 

ExxonMobil Mixed Asset Class P 14.94 6.28 - - 

Standard Life Pension With-profits Fund 
 
See notes 
at the end 

of this 
section 

Standard Life Pension Millennium 
With-profits Fund 

 

Mixed Asset Retirement Transition Strategy 

Age of member as at  
start of the stated period 

1 year (%) 3 years  
(%p.a.) 

5 years 
(%p.a.) 

10 years 
(%p.a.) 

25 14.94 6.28 - - 

45 14.94 6.28 - - 

55 14.94 6.28 - - 
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Other (non-default) funds 

Individual fund options 

Fund 1 year (%) 3 years 
(%p.a.) 

5 years 
(%p.a.) 

10 years 
(%p.a.) 

Standard Life Millennium With-profits 
2006 

 
See notes at the end of this section 

Prudential With-Profits Fund 

 

Global Equity Retirement Transition Strategy 

Age of member as at  
start of the stated period 

1 year (%) 3 years  
(%p.a.) 

5 years 
(%p.a.) 

10 years 
(%p.a.) 

25 17.13 10.13 13.13 - 

45 17.13 10.13 13.13 - 

55 17.13 10.13 13.13 - 

 

UK Equity Retirement Transition Strategy 

Age of member as at  
start of the stated period 

1 year (%) 3 years  
(%p.a.) 

5 years 
(%p.a.) 

10 years 
(%p.a.) 

25 6.55 7.70 6.01 - 

45 6.55 7.70 6.01 - 

55 6.55 7.70 6.01 - 

 
Notes 

When preparing this section of the statement, the Trustee has taken account of the DWP’s Statutory 
guidance on “Completing the annual Value for Members assessment and Reporting of Net Investment 
Returns”. 

Returns provided for the Retirement Transition Strategies assume a nominated retirement age of 65. 

Five and ten year performance information is not available for funds that have been in place for a shorter 
timeframe. 

There are several with-profits funds in which some members are invested. These funds do not 
provide returns in the same way as a typical unit linked DC fund, annual bonuses are awarded 
depending on the performance of the underlying funds alongside other more complex factors. For 
more information on these funds, please review your Plan documentation to establish which with-
profits fund(s) you have investments in and visit the Standard Life website at: 
https://www.standardlife.co.uk/investments/funds/with-profits-information#guides and Prudential 
website at: https://www.mandg.com/pru/customer/en-gb/funds/investment-fund-range/with-profits.  

https://www.standardlife.co.uk/investments/funds/with-profits-information#guides
https://www.mandg.com/pru/customer/en-gb/funds/investment-fund-range/with-profits
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Asset allocation reporting 

The Trustee is required to report the allocation of assets in each default arrangement in the Plan. The 
results are shown in this section of the statement. 

Aegon BlackRock iShares Corporate Bond 
All-Stocks Index (BLK) Class S7 

 Asset class Asset allocation 

Cash  

Corporate Bonds 100.0% 

Government bonds  

Listed Equities  

Unlisted Equities  

Property  

Private debt / credit  

Infrastructure  

Other  

Total 100.0% 

 

Aegon BlackRock iShares Over 15 Year Gilt 
Index (BLK) Class S7 

 Asset class Asset allocation 

Cash  

Corporate Bonds  

Government bonds 100.0% 

Listed Equities  

Unlisted Equities  

Property  

Infrastructure  

Private debt / credit  

Other  

Total 100.0% 

 

Aegon BlackRock ACS UK Equity Index 
(BLK) Class S7 

 Asset class Asset allocation 

Cash  

Corporate Bonds  

Government bonds  

Listed Equities 100.0% 

Unlisted Equities  

Property  

Infrastructure  

Private debt / credit  

Other  

Total 100.0% 

Aegon BlackRock MSCI World Index (BLK) 
Class H 

 Asset class Asset allocation 

Cash  

Corporate Bonds  

Government bonds  

Listed Equities 100.0% 

Unlisted Equities  

Property  

Private debt / credit  

Infrastructure  

Other  

Total 100.0% 

 

Aegon BlackRock Cash (BLK) Class S5 
 

 Asset class Asset allocation 

Cash 100.0% 

Corporate Bonds  

Government bonds  

Listed Equities  

Unlisted Equities  

Property  

Infrastructure  

Private debt / credit  

Other  

Total 100.0% 

 

ExxonMobil Mixed Asset Class P 
 

 Asset class Asset allocation 

Cash  

Corporate Bonds 25% 

Government bonds  

Listed Equities 75% 

Unlisted Equities  

Property  

Infrastructure  

Private debt / credit  

Other  

Total 100.0% 
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Mixed Asset Retirement Transition Strategy 

The asset allocation of the Mixed Asset Retirement Transition Strategy varies by age and so we have 
shown this for a member aged 25, 45, 55 and 65 (on their birthday).  

 Asset class 
Asset allocation 

Age 25 Age 45 Age 55 Age 65 

Cash    100% 

Corporate Bonds 25% 25% 25%  

Government bonds     

Listed Equities 75% 75% 75%  

Unlisted Equities     

Property     

Infrastructure     

Other     

Total 100.0% 100.0% 100.0% 100.0% 

 
Standard Life Pension With-profits Fund 

 Asset class Asset allocation 

Cash  

Corporate Bonds 13.8% 

Government bonds and other* 57.1% 

Listed Equities 24.2% 

Unlisted Equities 1.5% 

Property 3.4% 

Infrastructure  

Total 100.0% 

 
Standard Life Pension Millennium With-profits Fund 

Asset class Asset allocation 

Cash  

Corporate Bonds 10.6% 

Government bonds and other* 15.0% 

Listed Equities 60.9% 

Unlisted Equities 3.2% 

Property 10.3% 

Infrastructure  

Total 100.0% 

  
*Government bonds & Other includes index linked bonds, cash deposits and money market 
instruments. This is the format and groupings Standard Life has provided in its reporting. No further 
detail or breakdown was available. 

Notes 

When preparing this analysis, the Trustee has taken into account of the DWP’s statutory guidance on 
“Disclose and Explain asset allocation reporting and performance-based fees and the charge cap”.     
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Performance based fees 

The Trustee is required to report on any investment funds that have incurred performance-based fees 
over the period and if so, the amount shown as a percentage of the average value of the assets held 
by that fund during the Plan year. It was confirmed that no performance-based fees applied to the 
Plan’s DC/AVC funds during the period.   

Financial transactions 

The Trustee has in place Service Level Agreements (SLAs) with the Plan Administrator which cover 
the timescales of all administration tasks (DB and AVC) including all core financial transactions. 

These core financial transactions include the investment of contributions, transfers into and out of the 
Plan, fund switches and payments out of the Plan to and in respect of members. 

The Plan administrator carries out monthly monitoring, reconciliation and record keeping of AVC 
contributions, investments and payments from the Plan. All discrepancies are investigated and 
reconciled. The Plan’s accounts are also independently audited annually by the Trustee’s appointed 
auditors. 

The Trustee monitors whether core transactions are processed promptly and accurately by reviewing 
quarterly reports detailing the key information about the Plan’s administration, including whether the 
administration team has met its required service levels standards for the period. All monthly AVC 
contributions over the period were invested in line with the agreed SLAs. 

The Plan Administrator follows an agreed administration manual and has a checking / authorisation 
process in place for all financial transactions. 

On average, 92% of all tasks were completed within SLA during the reporting period however this 
relates to both DB and AVC tasks. During the reporting period, a Service Improvement Plan has 
been in place with the Administrator, at the request of the Trustee. Since the Service Improvement 
Plan was put in place, administration performance has improved. Updates are provided at every 
Trustee meeting by the Administrator and weekly calls continue to take place between ExxonMobil 
HR and the Administrator to discuss any issues. 

Common data tests were carried out during 2023. The overall data quality score for common data 
was 94%. Common data tests are reported within the quarterly administration reports. The Trustee is 
taking steps to improve the completeness of common data including undertaking member tracing. 

As a result, the Trustee is satisfied that core financial transactions were processed accurately 
during the scheme year but is working to improve the speed at which these tasks are processed. 

Charges and transaction costs 

Fund charges paid by the members are set out in the tables overleaf. 
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Default funds 

Fund name 
Total 

Expense 
Ratio (TER) 

Transaction costs as at 
31 December 2023 

(unless stated) 

ExxonMobil Mixed Asset Fund 0.28% 0.01% 

Aegon BlackRock MSCI World Index Fund 0.26% 0.00% 

Aegon BlackRock Cash Fund 0.28% 0.02% 

Aegon BlackRock (Aquila Life) UK Equity Index Fund 0.25% 0.08% 

Aegon BlackRock (Aquila Life) Over 15 Year UK Gilt Fund 0.26% 0.03% 

Aegon BlackRock (Aquila Life) Corporate Bond Fund 0.27% 0.05% 

Mixed Asset Retirement Transition Strategy 0.28% 0.01% - 0.02% 

Standard Life Pension With-Profits Fund* See notes 
section 

0.10% 

Standard Life Millennium With-profits Fund* 0.00% 

 
Other (non-default) funds  

Fund name 
Total 
Expense 
Ratio (TER) 

Transaction costs as at 
31 December 2023 
(unless stated) 

Global Equity Retirement Transition Strategy 
0.26% - 
0.28% 

0.00% - 0.02% 

UK Equity Retirement Transition Strategy 
0.25% - 
0.28% 

0.02% - 0.08% 

Utmost Property Pension Fund** 1.87% 0.35% 

Standard Life Property Pension Fund** 0.62% 0.20% 

Standard Life Millennium With-profits 2006* See notes 
section 

0.00% 

Prudential With-Profits Fund* Not available***  

 
*  Fund closed to contributions  
** Fund closed and removed as an investment option during the 2023 Plan Year 
*** This information was not provided to the Trustee by Prudential in time for inclusion within the 
statement. The Trustee has engaged with its advisers to work with Prudential to ensure the 
information is provided in a timely manner in future years. 

Notes 

In relation to the with-profits funds, there are no explicit charges for investing in these funds, however 
these are taken into account when the provider calculates the annual bonus. 

Transaction costs are those incurred by fund managers as a result of buying, selling, lending, or 
borrowing investments. Please note a zero cost has been reported where there has been a negative 
transaction cost (i.e. an overall gain was made on the transaction, which can happen as a result of 
changes in the pricing of the assets being bought or sold).  
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This is because it is not expected that transaction costs will always be negative and using a 
negative or zero cost during any one Scheme year may not accurately represent the actual 
transaction costs a member may expect to see in any future year. 

Statutory guidance has been taken into account when providing the charges and transaction cost 
data. 

Costs and charges illustrations 

The Occupational Pension Schemes (Administration and Disclosure) (Amendment) Regulations 2018 
requires the Trustee to produce an illustration showing the compounding effect of costs and charges 
on DC funds. As a result, the Trustee has set out an illustration in Appendix B, which shows the 
projected values based on three example AVC members (these are not actual members). The three 
examples show members at different ages, with different average pension savings and investing in a 
range of different investment options. The projections compare what the investments could grow to at 
age 65 before and after charges have been deducted. 

The illustrations have been prepared by WTW, who confirmed that they had taken account of the 
statutory guidance when preparing the illustrations. 

Value for Members 

The Trustee reviews all member-borne charges (including transaction costs where available) annually, 
with the aim of ensuring that members are obtaining value for their money, given the circumstances of 
the Plan’s AVC and other money purchase benefits. The last review was undertaken in May 2024 
covering the 2023 Plan Year.  

The Trustee notes that value for members does not necessarily mean the lowest fee, and the overall 
quality of the service received has also been considered in this assessment. The Trustee’s advisers 
have confirmed that the fund charges for the Aegon arrangement are competitive for the types of fund 
available to members based on external benchmarking of similar arrangements. 

The Trustee’s assessment included a review of the performance of the investment funds in the Aegon 
arrangement (after all charges) in the context of their investment objectives. The returns on the 
investment funds members can choose have been consistent with their stated investment objectives.  
 
In carrying out the assessment, the Trustees also considered the other benefits members receive, 
which include: 

 The oversight and governance provided by the Trustee, including ensuring the arrangement is 
compliant with relevant legislation, such as the charge cap, and holding regular meetings to 
monitor the AVC/money purchase arrangements and address any material issues that may 
impact members  

 The range of investment options and strategies  

 The quality of communications delivered to members; the quality of support services; and the 
efficiency of administration processes and the extent to which the administrator met or 
exceeded its service level standards for the Scheme year. 

Overall, for these reasons, the Trustee believes that members of the Aegon arrangement are receiving 
good value based on the services they receive and the charges they incur.  

The Trustee also assessed the member value from the legacy funds.  
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In relation to the with-profits funds, the Trustee recognises the specific characteristics of these funds, 
such as capital guarantees and guaranteed bonus rates that may apply. The Trustee acknowledges 
that some members may value these investment options and, as such, each member will need to 
consider whether they wish to keep their AVCs invested in the funds or switch them to the Aegon fund 
range.  
 
The Trustee also took ‘value’ into account when deciding whether to close the legacy property funds 
(as described earlier in this statement).  

Trustee Knowledge and Understanding (TKU) 

The Trustee has a robust TKU structure in place which enables it, together with the support of its 
professional advisors, to ensure it has sufficient knowledge to effectively discharge its duties and 
responsibilities under the Plan. The Trustee has a good working knowledge of the documents 
governing the Plan (including the Trust Deed and Rules, the Statement of Funding and Investment 
Principles, and all documents which set out current policies). The Trustee takes advice from 
professional advisers when it is appropriate to do so. In addition, the ExxonMobil pension legal 
adviser attends every Trustee meeting to provide guidance as required to the Trustee and the 
Trustee’s other advisers will attend for relevant agenda points. 

The Trustee Directors have generally worked together for a number of years and as such have 
learnt to operate in a way which plays to each director’s strengths and area of expertise. All 
Directors have completed The Pension Regulator’s Trustee Toolkit. 

There was one new Trustee Director appointed during the year who received induction training from 
the Company Secretary, legal adviser, financial controllers and treasury advisers and pension 
manager to ensure that they had the required level of general and Plan specific knowledge to 
effectively carry out their trustee duties. The new Director completed the Pension Regulator’s Trustee 
Toolkit within 6 months of appointment. 

The Trustee’s approach to meeting the TKU requirements, and ensuring it retains good working 
knowledge of the Plan documents, include: 

 Maintaining a rolling programme of bespoke Trustee training which is delivered during a 
designated training day and / or within Trustee meetings where appropriate. 

 Recording all training and attendance at appropriate seminars in the Trustee training log. 

 Reviewing the training programme annually. 

 An online site for Trustee Directors to access the latest Plan documents. 

 Annually (at the start of each year) the Trustee reviews the training it received in the previous 
year, considers what training would be beneficial for the coming year (taking account of the Plan’s 
expected activities) and seeks to establish any gaps in knowledge, all of which can then be 
addressed within the training programme for the year. This was carried out in January 2023 and all 
identified training needs were subsequently addressed during 2023. 

The Trustee received bespoke training sessions in September 2023 by their advisers WTW covering the 
following topics: 

 General Code including the requirements for establishing an Effective System of Governance 

(ESOG) framework and Risk Management Function (RMF)  
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 Equity, Diversity and Inclusion (EDI) including the importance of considering EDI principles in 
the running of the Plan  

 Cyber risk including the Pensions Regulator’s requirements, the potential impacts of a data 
breach, emerging threats and the actions trustees can take to mitigate cyber risk  

 Abolition of the Lifetime Allowance 

Additionally, individual directors attended external training sessions as appropriate. Examples 
included: 

 Delivering Value for Money in DC Pensions by PLSA – February 2023 

 Pensions Dashboards – the way forward by Hogan Lovells – March 2023 

 The Pensions Regulator’s annual DB funding statement 2023 – the implications for trustees and 
sponsors by WTW – May 2023 

The effectiveness and performance of the Trustee is regularly monitored in the following way: 

 Maintenance and progression against the annual business plan; Reviewed in November 2022 in 
advance of the 2023 Plan year. 

 Quarterly monitoring of the SLAs which are in place with the internal ExxonMobil team who support 
the Trustee to ensure timely completion of required activities. 

 The Trustee regularly reviews the service it receives from its advisers and service providers. 

 The Trustee Directors proactively provide comments on possible improvements in relation to the 
operation and performance of the Board as a whole. 

Additionally, the Trustee undertook a Trustee Effectiveness self-assessment during the 2023 Plan 
Year. This evaluation considered the effectiveness of meetings, decision making, ongoing monitoring, 
chairship, board composition, review processes and external relations. The overall results were 
positive and indicated that the Trustee is effective in its operation of the Plan. There were a small 
number of areas identified where potential enhancements could be made and these are being 
progressed. 

Taking into account the knowledge and experience of the Trustee Directors, along with the specialist 
advice (both in writing and whilst attending meetings) received from the appointed professional 
advisors (e.g. investment consultants, legal advisors), the Trustee Directors believe they are well 
placed to exercise their functions as Trustees of the Plan properly and effectively. 

Statement of compliance 

On behalf of the Trustee of the ExxonMobil Pension Plan, I confirm that the Trustee is comfortable 
that the Plan has met the minimum governance standards (in relation to money purchase assets) as 
defined in The Occupational Pension Scheme (Charges and Governance) Regulations 2015 during 
the period 1 January 2023 to 31 December 2023. 
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Signed on behalf of the Trustee:    Date: 

______________________________   ______________________________ 

 

 

  

June 6, 2024



Appendix A: latest SFIP – to be appended to the final version 
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Appendix B - Illustration of the effect of costs and charges on a member’s AVC pension pot 

The illustration has been prepared in accordance with the relevant statutory guidance and reflects the 
impact of costs and charges for three typical examples of AVC members within the Plan for those 
funds which are defaults. The illustrations below show the projected fund values based on certain 
assumptions before and after charges so that the potential impact of charges is clearly shown. 
Members should be aware that these are simply illustrations, and so the actual fund values and 
implication of charges for an individual member are likely to differ due to personal details, investment 
choices and actual performance of the funds. This means that the information contained in this 
Appendix is not a substitute for the individual and personalised illustrations which are provided to 
members each year by the Plan.  

Example Member Years 

Aegon BlackRock 
MSCI World Index 

Fund 

ExxonMobil Mixed 
Asset Fund 

Aegon BlackRock 
Cash Fund 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Youngest 
member aged 20 

1 £2,800 £2,800 £2,800 £2,800 £2,700 £2,700 

3 £4,300 £4,300 £4,300 £4,300 £3,900 £3,900 

5 £5,800 £5,800 £5,800 £5,800 £5,100 £5,000 

10 £10,100 £9,900 £10,100 £9,900 £7,800 £7,700 

15 £14,800 £14,500 £14,800 £14,500 £10,400 £10,100 

20 £20,300 £19,600 £20,300 £19,600 £12,800 £12,400 

25 £26,400 £25,400 £26,400 £25,200 £15,000 £14,400 

30 £33,300 £31,800 £33,300 £31,600 £17,000 £16,300 

35 £41,100 £38,900 £41,100 £38,700 £18,900 £18,000 

40 £50,000 £46,900 £50,000 £46,600 £20,700 £19,500 

45 £60,000 £55,900 £60,000 £55,400 £22,300 £21,000 

Average active 
AVC member 
aged 42 

1 £14,700 £14,700 £14,700 £14,600 £14,100 £14,100 

3 £19,200 £19,100 £19,200 £19,100 £17,400 £17,200 

5 £24,000 £23,700 £24,000 £23,700 £20,500 £20,300 

10 £37,000 £36,300 £37,000 £36,200 £27,900 £27,400 

15 £51,700 £50,300 £51,700 £50,200 £34,800 £33,800 

20 £68,300 £66,000 £68,300 £65,800 £41,200 £39,800 

23 £79,300 £76,300 £79,300 £76,000 £44,800 £43,100 

Average deferred 
AVC member 
aged 51 

1 £15,400 £15,300 £15,400 £15,300 £14,800 £14,700 

3 £16,200 £16,000 £16,200 £16,000 £14,300 £14,200 

5 £17,000 £16,800 £17,000 £16,700 £13,900 £13,700 

10 £19,200 £18,700 £19,200 £18,700 £12,900 £12,500 

14 £21,200 £20,500 £21,200 £20,400 £12,100 £11,600 

Projected fund values are rounded to the nearest hundred. 
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Example Member Years 

Aegon BlackRock 
Aquila Life UK 

Equity 

Aegon BlackRock 
Aquila Life Over 15 

Year UK Gilt 

Aegon BlackRock 
Aquila Life 

Corporate Bond 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Youngest 
member aged 20 

1 £2,800 £2,800 £2,800 £2,800 £2,800 £2,800 

3 £4,300 £4,300 £4,300 £4,300 £4,100 £4,100 

5 £5,800 £5,800 £5,800 £5,800 £5,400 £5,400 

10 £10,100 £9,900 £10,100 £9,900 £8,900 £8,700 

15 £14,800 £14,400 £14,800 £14,500 £12,400 £12,000 

20 £20,300 £19,500 £20,300 £19,600 £16,000 £15,400 

25 £26,400 £25,100 £26,400 £25,400 £19,700 £18,800 

30 £33,300 £31,400 £33,300 £31,800 £23,500 £22,300 

35 £41,100 £38,400 £41,100 £38,900 £27,400 £25,700 

40 £50,000 £46,200 £50,000 £46,900 £31,300 £29,200 

45 £60,000 £54,900 £60,000 £55,900 £35,400 £32,700 

Average active 
AVC member 
aged 42 

1 £14,700 £14,600 £14,700 £14,700 £14,400 £14,400 

3 £19,200 £19,100 £19,200 £19,100 £18,300 £18,100 

5 £24,000 £23,700 £24,000 £23,700 £22,200 £21,900 

10 £37,000 £36,200 £37,000 £36,300 £32,100 £31,400 

15 £51,700 £50,000 £51,700 £50,300 £42,300 £41,000 

20 £68,300 £65,500 £68,300 £66,000 £52,700 £50,600 

23 £79,300 £75,600 £79,300 £76,300 £59,100 £56,500 

Average deferred 
AVC member 
aged 51 

1 £15,400 £15,300 £15,400 £15,300 £15,100 £15,000 

3 £16,200 £16,000 £16,200 £16,000 £15,200 £15,100 

5 £17,000 £16,700 £17,000 £16,800 £15,400 £15,100 

10 £19,200 £18,600 £19,200 £18,700 £15,800 £15,300 

14 £21,200 £20,300 £21,200 £20,500 £16,100 £15,400 

Projected fund values are rounded to the nearest hundred. 
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Example Member Years 

Mixed Asset Retirement Transition 
Strategy 

Before charges After charges 

Youngest member aged 20 1 £2,800 £2,800 

3 £4,300 £4,300 

5 £5,800 £5,800 

10 £10,100 £9,900 

15 £14,800 £14,500 

20 £20,300 £19,600 

25 £26,400 £25,200 

30 £33,300 £31,600 

35 £41,100 £38,700 

40 £50,000 £46,600 

45 £55,500 £51,300 

Average active AVC member aged 
42 

1 £14,700 £14,600 

3 £19,200 £19,100 

5 £24,000 £23,700 

10 £37,000 £36,200 

15 £51,700 £50,200 

20 £67,800 £65,300 

23 £73,500 £70,400 

Average deferred AVC member  
aged 51 

1 £15,400 £15,300 

3 £16,200 £16,000 

5 £17,000 £16,700 

10 £19,200 £18,700 

14 £19,600 £18,800 

Projected fund values are rounded to the nearest hundred. 

Assumptions and notes 

1. Projected pension pot values are shown in today’s terms, and do not need to be reduced further for 

the effect of inflation. 

2. Contributions and costs/charges that are shown as a monetary amount reduction are paid halfway 

through the year. 

3. Investment returns and costs/charges as a percentage reduction per annum are assumed to be 

deducted at the end of the year. 

4. Charges and costs are deducted before the application of investment returns. 

5. Inflation is assumed to be 2.5% each year. 

6. Contributions, where applicable, are assumed to increase in line with inflation. 

7. Values shown are estimates and not guaranteed. 
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8. The projected growth rates for each fund or arrangement are as follows: 

 

Fund Real projected growth rate (p.a.) 

Aegon BlackRock MSCI World Index Fund  2.5% 

ExxonMobil Mixed Asset Fund  2.5% 

Aegon BlackRock Cash Fund  -1.5% 

Aegon BlackRock (Aquila Life) UK Equity Index  2.5% 

Aegon BlackRock (Aquila Life) Over 15 Year UK Gilt  2.5% 

Aegon BlackRock (Aquila Life) Corporate Bond  0.5% 

Mixed Asset Retirement Transition Strategy -1.5% to 2.5% (adjusted depending on term 

to retirement) 

9. Transaction costs and other charges have been provided by Aegon and covered the period 1 

January 2020 to 31 December 2023. Transaction costs have been averaged by WTW using a time-

based approach. 

10. Pension scheme’s normal retirement age is 65. 

11. With-profits funds are not illustrated as there are no explicit member-borne charges to show. These 

are taken into account when determining the annual bonuses as described earlier in this statement. 

12. Example members: 

a. Youngest: age 20, total annual contribution: £650, starting fund value: £2,100 

b. Average: age 42, total annual contribution: £1,850, starting fund value: £12,500 

c. Deferred member: age 51, total contribution: nil, starting fund value: £15,000 
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