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The year in review 

Dear member 

Welcome to the Trustee’s latest Statement of Governance, covering the year to 31 December 2021. 

With the launch of the Covid-19 vaccination program at the start of the year, 2021 was a year of cautious optimism. As in 2020, the Trustee 
focused on ensuring that the pandemic did not disrupt its work on providing good value for members in the short term and the prospect of good 
outcomes in the longer term. For most of the year, we continued to work under the business continuity measures implemented in 2020, with 
the aim of maintaining core services to members while also developing and launching new service initiatives. As a result, we were able to 
implement changes to the Plan’s default investment arrangement and other investment glide paths. Further changes were also made to the 
Plan’s freestyle fund range. Details of these changes are described on page 105.  

The composition of the Trustee’s Board of Directors changed towards the end of the year. These changes resulted in part from the election and 
subsequent appointment in December 2021 of new Member-Nominated Trustee Directors, a process that regulations require the Trustee to 
undertake periodically. The resignation of certain Trustee Directors from their employment with the Bank also resulted in changes to the Board. 
I wish to thank all Trustee Directors for their diligence and commitment during 2021, including the outgoing Trustee Directors - Jamie Lawton-
Hurst, Sorca Kelly-Scholte and Stacy Pollard. I also wish to welcome the three new Trustee Directors Mark Napier, Amanda Nartey and Dominic 
Smallwood. The Board looks forward to working with them in the years ahead.  

In this Statement, we detail our governance of the Plan during 2021.  The Trustee is responsible for the operation of the Plan and for determining 
its investment strategies in accordance with Plan documentation and regulation. In doing so, it has a legal requirement to act in the interests of 
Plan members.  Appendix 1 describes in detail how the Trustee structures its governance functions in order to attain its mission and strategy.  
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Investment markets 

As with 2020, concerns regarding the economic impact of the Covid-19 pandemic loomed large in investors’ minds during 2021. Confidence grew 
over the year as vaccination programmes launched by developed economies appeared to get the virus under control. That confidence was 
occasionally dented by the emergence of new virus strains and concerns as to vaccine efficacy, particularly with the arrival of the Omicron variant 
as the year ended. Overall, the year was a strong one for returns in equities as the table below shows (returns are in sterling): 

Index % return over the year to 
31st December 2021 

FTSE All-Share 18.32 
FTSE World 22.07 
FTSE USA 28.00 
FTSE Europe ex UK 17.64 
FTSE Japan 2.47 
FTSE Emerging Markets 1.00 

US shares outpaced other markets, with investors appearing to brush off concerns that might have stalled growth in earlier years –rising inflation, 
supply chain disruptions, political upheaval following the presidential election and high Covid case numbers. In 2021, the UK economy continued 
its recovery from the impact of COVID-19 and lockdown restrictions, with GDP approaching pre-pandemic levels towards the end of the year. 
The FTSE All-Share returned a respectable 18.3% as soaring oil prices and rising interest rates provided a boost to a market with relatively high 
exposures to both the energy and banking sectors. Europe also delivered healthy gains, with utilities and tech stocks being among the top 
performers. Asia and emerging markets had a tougher year than their western peers, as the table shows. 

As the year ended, concerns over inflation began to dominate, along with related concerns over labour shortages. In December, annual inflation 
in the UK and US hit 5.4% and 7% respectively, with inflation across the Eurozone averaging 5%. In the UK, the Bank of England reacted by raising 
interest rates by 0.15% to 0.25% and Central Banks began to taper down their long-standing support measures aimed at keeping interest rates 
low. This combination of circumstances impacted bond markets adversely, with the FTSE over 15 Years Fixed Gilt Index returning -7.3% during 
the year and the Merrill Lynch Global Broad Market Bond Index returning -4.4% in sterling terms. 
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The COP 26 conference on held in Glasgow in November helped ensure that the investment opportunities and risks of climate change remain at 
the top of investors’ agendas in 2022. On page 46, we cover the Trustee’s progress in implementing its Responsible Investment agenda, with 
particular emphasis on climate-related risks.   

Regulatory environment 

The Government’s regulatory initiatives continued to target how trustees govern pension plans, with a pointed focus on nudging smaller pension 
plans to consolidate into larger arrangements in order to improve value for members. While detailed legislative changes affecting the Plan were 
in relatively short supply during 2021, an extensive array of consultations and proposals launched by Government suggests we can expect major 
change in future years. 

The Pension Schemes Act 2021 came into force on 1st October 2021. As well as extending the Pension Regulator’s powers, the Act puts the 
recommendations from the Taskforce for Climate-related Disclosures (TCFD) on a statutory footing and paves the way for trustees being required 
to make wide-ranging disclosures on climate change. The Trustee’s first such disclosures will be as at 31st December 2022 and will cover, among 
other things, climate-related risks identified and assessed in relation to the Plan as well as how the Trustee integrates climate change risks into 
its overall risk management. The Trustee will also be required to carry out scenario analysis to assess the resilience of the Plan’s investment 
strategies to increases in global temperatures. The Trustee is currently preparing for this analysis and the related disclosures. 

The Act also introduced new measures intended to protect members in circumstances where trustees suspect the member to be at risk of 
pension scams – see page 51 for further details of the Trustee’s response to that development. 

The Pensions Regulator consulted on its draft consolidated Code of Practice, which consolidates 10 of its existing 15 codes into a single document. 
Its finalisation, expected during 2022, will trigger a number of new governance requirements for trustees, including having to prepare a periodic 
‘Own Risk Assessment’ on how well the plan’s risk controls are working and the way that potential risks are managed. 
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Encouragingly, the government made progress in its plans to introduce a pensions dashboard that will show a user their benefits under all 
pension arrangements online, securely and in one place. The Trustee believes that once underway, the dashboard will help members assess the 
comparative value of their savings under different DC arrangements and encourage them to consolidate pension savings into arrangements such 
as the Plan that offer good value. The Trustee will likely have to meet legal requirements in respect of connecting to the dashboard’s ecosystem 
and providing pensions information via dashboards during 2022/23. 

We believe that through its size, scale, history of diligent governance, extensive scrutiny of providers and innovation, the Plan remains well 
placed to offer its members good value in the shorter term and the prospect of good outcomes in the longer term. Our summary of the Value 
for Members assessment covering 2021 is set out on pages 93 to 95. 

And finally 

As we noted in previous years’ Chair’s Statement, the Pensions Regulator announced in 2018 that it intended to introduce dedicated, one-to-
one supervision for 25 of the biggest defined contribution (DC), defined benefit (DB) and public service pension arrangements. As one of the 
UK’s largest Defined Contribution arrangements, the Plan became part of that process in 2019. In that year, the Regulator indicated its 
satisfaction with the Trustee’s governance of the Plan and subsequently with the measures taken in responding to Covid-19. In 2021, it advised 
the Trustee that it would suspend its one-to-one supervision of the Plan to allow it to direct its resources elsewhere.   

Finally, I am pleased to report that members’ fund sizes continue to grow, as the table below shows 

31st Dec 2010 31st Dec 2015 31st Dec 2019 31st Dec 2021 
No of members 31,035 37,593 47,426 52,130 

Value of assets £1.396bn £2.648bn £4.338bn £5.464bn 

Average savings  per member £44,981 £70,438 £91,468  £104,814 
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While it is encouraging to see the average savings amount increase markedly over the years, the Trustee carries out more in-depth data analysis 
and membership profiling to assess how it can best ensure that the Plan remains a first-class retirement savings vehicle with members poised to 
achieve good outcomes for life after work.   

It is a regulatory requirement to publish certain parts of this statement online and for members' attention to be drawn to it in annual benefit 
statements. The entire Chair Statement can be found on https://www.mypensiontools.co.uk/assets/JPMUKPP-Chairs-Statement-2019-
V1.0AD.pdf.  

I hope you find this Statement interesting and informative. 

Rene Poisson 
Chairman of Trustees 
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Section 1: Important developments during 2021 

Responsible Investment 

In recent years, the Trustee has developed its approach to Responsible Investment (RI), with an enhanced emphasis on incorporating 
environmental, social and governmental (‘ESG’) considerations into its  selection and ongoing assessment of investment funds and managers. 
The Trustee’s Responsible Investment agenda also covers an examination of stewardship and how our investment managers invest in order to 
generate sustainable benefits for the economy, the environment and society.  More widely, the Trustee considers all aspects of an investment 
option that might impact near and longer-term performance.  

We encourage the Plan’s Investment Managers to seek out new investment opportunities in companies that are moving towards more 
sustainable business practices, products and services. Reflecting that aim, the Trustee was able to influence the development of new self-select 
investment opportunities available to members. It also made some RI-themed changes to the blends of the Plan’s investment glide paths, 
including the default investment arrangement. Further details are provided below. 

The Trustee’s investment advisor assigns a rating to almost all of the Plan’s funds in order to help it assess the degree to which the Investment 
Manager integrates ESG considerations into its investment processes. We have asked all of our managers to ensure that RI, through ESG 
integration, is core to their investment process, and that they can provide good quality metrics to demonstrate its impact. These are early days 
in terms of ESG reporting, and there is little standardisation, making it quite difficult to compare one fund with another. That is why the Trustee 
meets with its Investment Managers regularly to understand the engagement that they have with the companies they invest in on your behalf. 
By remaining invested in companies that have the intent to improve their ESG rating, and the potential to become an ESG leader, we can be 
helpful in supporting companies in their sustainable transition where future financial performance will benefit our members. 

During the year, the Trustee made a number of ESG-driven changes to the Plan’s investments. Taken together, these changes represent 
approximately £1.3 billion of assets at 31st December 2021, or about 24% of the Plan’s total assets. Some of the changes have their origins in the 
Trustee proposing to the fund managers that they develop and/or accelerate the development of new offerings focussed on ESG-related criteria. 
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ESG-driven changes in April 2021 

• Following the Trustee initiating discussions on new offerings, Legal & General Investment Management agreed to provide a new version of
its Global Equity Market Weight (30:70) Index – GBP Hedged fund that comprises 55% of the Initial Growth blend of the Plan’s lifestyle
strategies, including the Default Strategy. The new version, the LGIM Carbon Transition Global Equity 30:70 Index Fund – GBP Hedged,
tracks an alternative index intended to reduce the portfolio’s carbon footprint by an initial 70% versus the MSCI index reduc ing over time
with a target of net zero by 2050. In April, the Initial Growth Blend’s holding in the previous 30:70 fund was transitioned to the new version.
Both versions are available as freestyle choices to Plan members.

• The Trustee negotiated the launch of a new version of the Baillie Gifford Global Alpha Fund named the Baillie Gifford Paris-Aligned Global
Alpha Fund. The fund’s carbon weightings are consistent with the objectives of the 2015 Paris agreement on climate change. Over time,
Baillie Gifford will manage the fund to achieve a carbon footprint lower than the MSCI ACWI Paris-Aligned index which itself has a carbon
footprint 50% lower than the standard MSCI index with an annual decarbonisation target of at least 7%.  In April, members’ holdings in the
previous version of this fund were transitioned to the Paris-Aligned version.

• The Jupiter Global Sustainable Equities Fund was introduced to the Plan’s range. This aims to invest in ‘high quality companies leading the
transition to a more sustainable economy’. The fund maintains an 80% lower carbon footprint than the MSCI ACWI and aligns to a Net Zero
Carbon economy.
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ESG-driven changes in September 2021 

• JPM Asset Management (JPMAM) Global Sustainable Equity Fund was introduced to the Plan’s fund range. This fund is based on a research-
driven strategy that aims to outperform the benchmark by investing in companies JPMAM considers sustainability leaders or those that are
on a path to becoming sustainability leaders. The portfolio is concentrated with around 40–70 companies, driven by fundamental analysis
and uses a global analyst team. The strategy team engages regularly with every company in the portfolio.

• JPMAM UK Sustainable Equity Fund was introduced to the Plan’s fund range. This fund aims to provide capital growth over the long term (5-
10 years) by investing at least 80% of the Fund’s assets in the shares of UK Sustainable Companies in any economic sector, or companies that
demonstrate improving sustainable characteristics. Sustainable Companies are those that the Investment Manager believes to have  effective
governance and superior management of environmental and social issues.

• Nordea Global Climate & Social Impact Fund was also introduced to the Plan’s fund range. This new fund aims to provide shareholders with
investment growth in the long term and create a positive environmental and social impact. The management team focuses on companies
that develop climate and environment-friendly solutions, such as renewable energy and resource efficiency, or social solutions through their
products or services, and that appear to offer superior growth prospects and investment characteristics.

• JPM UK Pension Plan Sustainable Global Equity Portfolio.  This fund is a blend of sustainable funds comprising 40% JPMAM Global
Sustainable Equity, 30% of Jupiter Global Sustainable Fund and 30% of Nordea Global Climate & Social Impact Fund.
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ESG-driven changes to the Plan’s investments during 2021 

New Fund 
Date of 
change 

Total  assets 
at 31 Dec 
2021 (£m) 

Comment 

LGIM Carbon Transition Global Equity 
30:70 Index Fund – GBP Hedged 

April 2021 669.6 The Initial Growth Portfolio’s holding in the previous 30:70 fund were transitioned to 
the new version. However, both versions new versions are available as freestyle 
choices to Plan members. 

Baillie Gifford Paris-Aligned Global 
Alpha Fund 

April 2021 274.2 This is a new version of the Baillie Gifford Global Alpha Fund. Assets in the previous 
version were transferred to the new version.  

Jupiter Global Sustainable Equities Fund April 2021     5.3 

JPMAM Sustainable Global Equity Fund Sept 2021     2.2 

JPMAM UK Sustainable Equity Fund Sept 2021      0.4 

Nordea Global Climate & Social Impact 
Fund 

Sept 2021      0.9 

JPM UK Pension Plan Sustainable Global 
Equity Portfolio.   

Sept 2021 345.3 This is a blend of sustainable funds comprising 40% JPMAM Global Sustainable 
Equity, 30% of Jupiter Global Sustainable Fund and 30% of Nordea Global Climate & 
Social Impact Fund. Assets held previously in the JPMAM Life Diversified Equity Fund 
were transferred to this  blend.  

1,297.0 

Closure of JP Morgan Asset Management’s  Life Company 

During 2021, JPMAM’s announced that the funds that it provides via its life company would switch to being Open-Ended Investment Company 
funds (‘OEIC’). The funds affected by this change and the Trustee’s responses to these changes are summarised below: 

• The JPMAM Emerging Market Equity Funds and JPMAM Liquidity Fund transitioned to their OEIC equivalent versions, in April 2021.

• The JPMAM UK Dynamic Fund transitioned to its OEIC equivalent version in September 2011.

10



In addition, the Trustee responded to JP Morgan’s closure of the JP Morgan Life Balanced Fund, which had no OEIC equivalent fund, by 
transitioning its assets to the Baillie Gifford Managed Fund in April 2021. 

In October 2021, assets in the JPMAM Life Diversified Equity Fund, which again had no OEIC equivalent, were mapped to the newly created JPM 
UK Pension Plan Sustainable Global Equity Portfolio. 

Member communications and engagement 

The Trustee Directors ran virtual roadshows for members during November 2021.  The content was wide-ranging, reflecting our view that the 
requirement for information on the Plan and on retirement-related matters generally is varied across the Plan’s membership. Among the key 
items covered were details of the Trustee’s approach to Responsible Investing, information to help members decide how much to save for life 
after work and tips for protecting pension savings from scams.  

The Trustee Director’s Plan Ahead bulletins to members similarly placed significant emphasis on Responsible Investment and on the fund changes 
with an ESG theme made during the year.  

The Member Communication Committee began developing a short retirement illustration, enabling members aged 50 and over to download on 
a self-service basis an illustration of the benefits that the Plan might provide without having to obtain a formal illustration that can span many 
pages. This will be launched in 2022. 
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Protecting data and benefits 

Protecting member data and reducing the risk of members being defrauded by pension scams continues to be a high priority for the Trustee. 
Fraudsters target pension plan members’ savings in many sophisticated ways. During 2021, the Trustee undertook a number of initiatives 
in this area, including the following: 

- Working with the Plan administrator to develop additional security for the personalized MyPension website where members access it from
outside the JP Morgan network.  From January 2022, each time members log in to MyPension from an external portal, as well entering their
User ID and Password, they are asked to verify their identity by entering a code sent to their email address or as a text to their personal
mobile (or a voice text to a UK landline). Members will likely be familiar with this    type of security, having experienced similar checks with
online  banking.

- The Administration Committee worked on technological enhancements that will enable members to access benefit illustrations and other
personalised benefit information securely via the MyPension portal rather than relying on email or post. This new approach will likely
launch during 2022.

- Working with JP Morgan’s cyber security team, the Trustee developed a cyber-incident response plan detailing how it would respond to any
actual or suspected breach of cyber security, either within the Trustee’s own environment or within a third party service provider. The plan,
which is supplementary to our providers’ plans for remedying a breach in their own domain, focuses on co-ordination and communication
between relevant parties with a view to ensuring effective and timely resolution.

- The Trustee revised its processes for vetting transfers out of the Plan requested by members. These changes reflect new regulations enabling
trustees to block or delay suspicious looking pension transfers more easily than before.

The above represents only a few areas of the work that the Trustee has undertaken aimed at improving member value in the short term and 
member outcomes in the longer term.  
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Section 2: Default Investment Strategy 

The overall objective of the Default Strategy is to provide growth from a diversified range of sources with the aim of preparing members to 
withdraw tax-free cash and secure an annuity at their specified retirement age (unless the member elects one of the alternative drawdown glide 
paths described below. The retirement age is assumed to be age 60 if no alternative is specified by the member.  

It follows a pre-set investment route that transitions members’ savings from an Initial Growth Portfolio to a Mid Growth Portfolio between ages 
40 and 50. The Initial Growth Portfolio seeks to maximise long-term capital growth for members who are far away from retirement, taking higher 
levels of investment risk while diversifying the exposures of the fund to achieve this goal. The Portfolio is structured as a blend of listed global 
equities, including allocations to small cap and minimum volatility equities, alongside private market investments.  The Mid Growth Portfolio 
seeks to provide moderate levels of capital growth over the medium to long-term, while reducing the level of volatility on members’ accumulated 
pension savings. The Portfolio is also structured as a blend of multi-asset funds that adopts a range of complementary investment approaches, 
alongside private market investments. The Initial Growth Phase has higher exposures to growth assets than the Mid Growth Phase, reflecting 
the importance of seeking higher returns while retirement is a long way off and while members have enough time to recover from any investment 
downturns.  
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From 5 years and 9 months prior to the member’s specified retirement age savings are transitioned into a Retirement Phase which targets the 
purchase of an annuity at retirement after withdrawing one quarter of savings as a tax free cash sum. Within the Retirement Phase, savings 
intended to be withdrawn as tax free cash are transitioned into a cash fund from 18 months prior to the specified retirement age. The end 
investment allocation in the Retirement Phase is 25% in a cash fund and the remainder in a fund that targets the purchase of an annuity. Those 
members who do not intend to purchase an annuity are provided two alternative pre-set strategies (see below). 

Review of the Default Strategy 

The Trustee is required to review the Default Strategy once every three years.  The Default Strategy was introduced in October 2017 following a 
review that concluded in mid-2017. A further review was carried out in early 2020. This was led by the Investment Committee which took 
professional independent advice from Mercer Ltd as the Trustee’s investment advisors. Following the review, the Trustee concluded that its 
investment principles for the Default Strategy had not changed and the strategy itself continued to deliver its objectives efficiently. Performance 
had been in line with expectations, while Mercer’s alpha ratings regarding expectations of future performance and separate ESG ratings have 
remained strong for the strategy’s underlying funds. The risk ratings assigned to each of the strategy’s funds were also considered, as was the 
Trustee’s analysis of the Plan’s membership profile. The Trustee concluded also that the use of blended funds in the glide paths to diversify the 
sources of return has helped reduce the impact of market volatility on members’ balances. At its meeting on 24th March 2020, the Trustee agreed 
that no changes would be made to the Default Strategy.   

The Trustee remains satisfied with the performance of the Default Strategy, particularly having regard to the investment market disruption 
caused by Covid 19.  Indeed, the additional diversification and sources of investment opportunity introduced in 2017 have borne fruit during the 
turbulent years of the pandemic.  

The Trustee commissioned an exceptional review of the Default Strategy that commenced in 2021, having regard to a number of factors, 
including new investment opportunities identified from its Responsible Investment initiative launched in that year. As a result, and as described 
on page 49, with effect from April 2021 the Initial Growth blend’s holding in the 30:70 global equity fund was transitioned in April 2021 to a new 
version of that fund that tracks an alternative index intended to reduce the portfolio’s carbon footprint by 70% versus the MSCI index, reducing 
over time with a target of net zero by 2050. This change accounts for 55% of the Initial Growth Portfolio and about one third of the default 
strategy overall.   

14



The Trustee continues to review a number of other aspects of the Plan’s default design including: 

- The amount of investment risk taken in each of the phases of its glide paths and their impact on member outcomes.

- The age at which the Plan’s investment glide paths switch members’ savings into lower risk investments, having regard to the ages at which
members withdraw benefits in practice.

- Members’ benefit withdrawal patterns at retirement and whether the targeting of an annuity and tax free cash withdrawal outcome is in
the best interests of members who invest via the Plan’s default investment arrangement.

Further changes to the default strategy’s design and composition are expected to be made during 2022. 

Other lifestyle strategies 

The Plan also provides a separate pre-set investment route that similarly transitions members’ savings from the Initial Growth Portfolio to the 
Mid Growth Portfolio between ages 40 and 50, but then retains members’ savings in the Mid Growth portfolio until retirement. This option is 
targeted at members who wish to transfer their savings into an income drawdown arrangement and withdraw benefits flexibly through 
retirement. Members who invest via the Default Strategy can access this option simply by electing from five years and 9 months prior to their 
stated retirement date to remain invested in the Mid Growth portfolio, with the further option to elect that one quarter of their savings moves 
to a cash fund in anticipation of tax free cash being withdrawn at retirement.  
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Other funds that regulations require to be treated as default investment arrangements 

There have been a number of occasions in previous years where the Trustee has removed funds from the Plan’s freestyle range, usually on 
grounds of improved risk/return opportunities, better fund governance or better value for members being available elsewhere.  The Trustee’s 
process in these circumstances is to invite members affected by the change to choose an alternative from the Plan’s range of funds and, as a 
fallback position, to switch or ‘map’ the savings of members who do not make a choice to an alternative fund selected by the Trustee. This 
alternative might be a new fund that the Trustee has selected to replace the fund being removed or might instead be an existing Plan fund with 
similar risk, return and liquidity characteristics. Whilst such funds are not part of the Default Strategy, the Trustee governs each of such funds as 
technically constituting a default investment arrangement which in line with appropriate governance requirements is subject to an annual cap 
on charges (excluding transaction costs) of 0.75% of assets and a requirement to review each fund at least every three years.  

The table below lists the default investment arrangements that have arisen because of fund mapping exercises in previous years. 

Fund(s) Reason for identification as a ‘default arrangement’ 

Date first categorised 
as a default 
arrangement 

JPMAM UK Dynamic In order to effect an exit from the New Star UK Equity Higher Income Fund, it was necessary to transfer 
the assets to another fund within the Plan’s existing fund range on behalf of members (i.e. without their 
consent). After taking advice from its investment consultant, Mercer, the Trustee decided that the most 
suitable fund for this purpose was the JPMAM Life UK Dynamic Fund. 

In 2019, the JPMAM UK Life Specialist Equity Fund was removed from the freestyle fund range. Members 
who did not elect an alternative fund had their savings transferred to the JPMAM UK Dynamic Equity 
Fund.  

In 2021, the life structure was removed from the underlying fund and the fund became an OEIC structure. 

April 2009 

LGIM World Emerging 
Markets Equity Index 

The LGIM Global Emerging Markets Equity Fund was replaced by the LGIM World Emerging Markets Fund. November 2009 
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Fund(s) Reason for identification as a ‘default arrangement’ 

Date first categorised 
as a default 
arrangement 

Abrdn (formerly Standard 
Life) Global Absolute 
Return 

Abrdn Global Absolute Return Fund was replaced but a new UCITS structured Abdrn Global Absolute 
Return Fund. 

In January 2012, member allocations in the JPMAM Life Diversified Growth Fund were redirected in part 
to the LGIM Diversified Fund and the Abrdn Global Absolute Return Strategies Fund on behalf of members 
(i.e. without their consent). 

November 2010 

Abrdn Property The Abdrn Property Fund replaced the M&G Prudential Property Fund. The M&G Prudential Property 
Fund was removed from the fund range. Future contributions for members were invested in the JPMAM 
UK Liquidity Fund.  

November 2010 

Baillie Gifford Global 
Alpha  

Member allocations in the AB Global Equity Blend Portfolio and the Capital International Global Equity 
funds were moved in part to the Baillie Gifford Global Alpha Pension (now the Paris Aligned Fund) and 
JPMAM Diversified Equity Funds (previously called the JPMAM Life Growth Fund) on behalf of members 
(i.e. without their consent). 
In April 2021, the Baillie Gifford Global Alpha Paris Aligned Fund replaced the Baillie Gifford Global Alpha 
Fund – see below. 

January 2012 

JPMAM Diversified Equity Member allocations in the AB Global Equity Blend Portfolio and the Capital International Global Equity 
funds were moved in part to the Baillie Gifford Global Alpha Pension and JPMAM Diversified Equity Funds 
(previously called the JPMAM Life Growth Fund) on behalf of members (i.e. without their consent).  
NB In October 2021, members’ holdings in this fund transferred to the JPM UK Pension Plan Sustainable 
Global Equity Portfolio – see final entry in this table.  

January 2012 

LGIM Diversified  Member allocations in the JPMAM Life Diversified Growth Fund were redirected in part to the LGIM 
Diversified Fund and the Abrdn Global Absolute Return Strategies Fund on behalf of members (i.e. without 
their consent). 

In April 2021, the LGIM Diversified (ex-Consensus) Fund was “merged” into the LGIM Diversified Fund, as 
the underlying investments were the same. 

January 2012 

Baillie Gifford Diversified 
Growth 

There was a closure of existing Baillie Gifford Diversified Growth Fund to future contributions in 2016. 
Accumulated funds remained invested. Future contributions were allocated to new version of the Fund, 
which no longer had the Life structure. Members who elected not to invest, then made no future fund 
choice will invest in JPMAM Life UK Liquidity Fund (now the OEIC equivalent of this life fund). 

January 2016 
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Fund(s) Reason for identification as a ‘default arrangement’ 

Date first categorised 
as a default 
arrangement 

Fidelity Aggregate Bond The JPMAM Fidelity UK Aggregate Bond was replaced by the Fidelity Aggregate Bond Fund. This was an 
underlying change through an in-specie transfer. 

April 2018 

Baillie Gifford Emerging 
Markets Equity  

As part of the move to the new investment platform in September 2017, the Trustee became aware that 
the Dimensional Emerging Market Equity Fund was incompatible with the new structure due to 
contractual issues. As such, members’ existing savings and future contribution choices were moved to the 
Baillie Gifford Emerging Markets Equity Fund on behalf of members (i.e. without their consent). 

 May 2018 

JPMAM Flexible Credit As part of the move to the new investment platform in September 2017, the Trustee became aware that 
the JPMAM Strategic Bond Fund was incompatible with the new structure due to the type of assets in 
which the Fund invests. As such, members’ existing savings and future contribution choices were moved 
to the JPMAM Flexible Credit Fund on behalf of members (i.e. without their consent). 

May 2018 (and prior 
change in November 
2013) 

Insight Bond Plus 300 Due to a prolonged period of poor performance and the Trustee’s lack of confidence in the manager’s 
ability to turn this around, the Trustee moved members savings and future contributions from the Abrdn 
Global Bond Strategies Fund into the Insight Bond Plus 300 Fund on behalf of members (i.e. without their 
consent). 

May 2018 (and prior 
change in November 
2013) 

Baillie Gifford UK Equity 
Focus  

In order to effect an exit from the JPMAM UK Specialist Equity Fund, it was necessary to transfer the assets 
to another fund within the Plan’s existing fund range on behalf of members (i.e. without their consent) 
who did not elect an alternative fund from the Plan’s fund range. After taking advice from its investment 
consultant, Mercer, the Trustee decided that the most suitable fund for this purpose was the Baillie 
Gifford UK Equity Focus Fund.  

    May 2019 

Baillie Gifford Positive 
Change  

In order to effect an exit from the L&G UK Equity Ethical Index Fund, it was necessary to transfer the assets 
to another fund within the Plan’s existing fund range on behalf of members (i.e. without their consent) 
who did not elect an alternative fund from the Plan’s fund range. After taking advice from its investment 
consultant, Mercer, the Trustee decided that the most suitable fund for this purpose was the Baillie 
Gifford Positive Change Fund. 

May 2019 

JPMAM UK Liquidity This Fund was used on a number of occasions for receipt of contributions where members made no 
election for where to switch their contributions given one or more funds were being removed from the 
Plan. 

In 2021, the life structure was removed from the underlying fund and the fund became an OEIC structure. 

Multiple 
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Fund(s) Reason for identification as a ‘default arrangement’ 

Date first categorised 
as a default 
arrangement 

Baillie Gifford Paris-
Aligned Global Alpha 
Fund 

In April 2021, members with holdings in the Baillie Gifford Global Alpha Fund had their holdings 
transitioned to this new version of that fund.  

April 2021 

Baillie Gifford Managed 
Fund  

In April 2021, members with holdings in the JPMAM Life Balanced Fund their holdings transitioned to this 
fund. 

April 2021 

JPM UK Pension Plan 
Sustainable Global Equity 
Portfolio 

In October 2021, members with holdings in the JPMAM Diversified Equity Fund had their holdings 
transitioned to this fund.  

October 2021 

  
 

 

 

 

 

Each of the default funds that are still part of the self-select range were reviewed during 2021 having regard to criteria that included performance,
charges, risk/volatility, liquidity and the likelihood of the fund attaining its objectives in future. The Trustee concluded that they remain 
appropriate to the members who invest in them, both on a default and self-select basis.

The aims and objectives of the Default Strategy are shown in Appendix 2. Appendix 7 forms part of this Statement and shows the Trustee’s
Statement of Investment Principles, which sets out the objectives of all Plan funds, including the other default arrangements.

Investment performance monitoring

The Investment Committee reviews the performance of each of the Plan’s funds, including the Default Strategy and funds that are required by 
regulations to be treated as default investment arrangements at each of its manager monitoring meetings. These meetings occur at least 
quarterly and are attended by the Trustee’s Investment Consultant who reports on performance against benchmark over the prior quarter as 
well as over one, three and five year periods. In relation to the Default Strategy, each of the blends in the Initial Growth and Mid Growth phases 
has performance objectives based on those of their underlying component funds.
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The Investment Consultant reports on the performance of these underlying funds and of the blends overall. Additionally, the Investment 
Consultant reports on key risk metrics in relation to the default investment strategy as well as on significant developments at the firms that 
manage the Plan’s assets. 

The Investment Committee meets each of the Plan’s fund management firms at least annually and discusses factors that influence performance 
including portfolio construction, implementation and the fund manager’s integration of responsible investment principles into its investment 
processes.  The Investment Committee Chairperson reports to the Main Board on investment performance and any areas of concern at each of 
its quarterly meetings.    

Section 3: Core Financial Transactions 

A prompt and accurate administration service is essential to the Trustee's obligation to pay the right benefits to the right members at the right 
time. The Trustee believes that providing members with a positive ongoing experience of the Plan's services will increase their confidence in 
pensions and their propensity to save more in order to achieve good outcomes for life after work. Considerable time and resource is allocated 
to ensure the Plan's data is up to date and accurate, core financial transactions are reconciled, and member queries addressed promptly. The 
term ‘core financial transactions’ includes investment of contributions, transfer of members’ savings to from and within the Plan as well as 
benefit payments to members/beneficiaries. 

The Trustee outsources the Plan’s record keeping and benefit processing functions to a professional third party pension administrator, Willis 
Towers Watson. It has an allocated team of administrators dedicated to the Plan that processes member events such as benefit quotations and 
benefit settlements, as well as responding to member queries. Other administration functions such as monthly contribution allocations and 
monthly lifestyle investment switching are carried out by specialist shared service teams at Willis Towers Watson. All of these services are 
overseen by a senior client manager who works closely with the Bank’s Pensions Team and the Administration Committee to ensure that the 
Trustee’s expectations are met.  

The Administration Committee is responsible for ensuring that operational risks are managed effectively and members have a good experience 
of the Plan’s services. It considers administration performance at each of its quarterly meetings against targets set by the Trustee. 
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These targets cover all of the main events that relate to member activity such as benefit quotations, benefit payments, investment switches etc. 
Those tasks that are considered to be more urgent, given their importance to members generally, have a shorter target timescale than tasks that 
are likely to be less urgent. At its meetings, the Committee considers member activity, completion timescales for administrative functions and 
the reliability of the Plan's administration controls. Cases that breach agreed service levels are examined and additional disclosures obtained 
regarding both causes and lessons learned. Measures are agreed to bring such cases back into compliance. The Committee also monitors the 
accuracy of the Plan’s common data every quarter. The senior client manager at Willis Towers Watson attends each of the Administration 
Committee’s meetings and annually the Committee visits the Administrator’s site to assess its operations.  The Main Board receives a report 
from the Administration Committee at each of its meetings, as well as receiving a summary report from the Plan Administrator. Each of these   
processes operated as described during 2021.  

The restrictions accompanying the Covid-19 pandemic resulted in many of the Plan Administrator’s staff worldwide working from home during 
much of 2020 and 2021. Challenges arising from online connectivity, sickness and balancing work with both family commitments meant that 
administration performance has been below the targets set by the Trustee. This was exacerbated by a far higher number of enquiries to the Plan 
administrator, prompted at least in part by more members working from home.  

Similarly, home working made it difficult to train new recruits as promptly as in an office environment. In response, the Plan Administrator 
initiated a number of business continuity arrangements aimed at maintaining service to members, in particular by prioritising those services that 
involve core financial transactions such as death, retirement and transfer payments as well as transactions relating to investments.  As a result, 
all were completed comfortably within statutory timescales although some agreed service timescales came under pressure.  

During the first half of 2021, the Trustee became concerned that due to a combination of measures, including significant increases in the volume 
of member activity and the ongoing disruption caused by Covid-19 (sickness absence, administration staff working from home etc.), less critical 
member requests were falling significantly behind agreed service timescales. The Trustee discussed its concerns with the Plan administrator and, 
as a result, further measures were made aimed at strengthening the Plan’s administration team, including:   

• The appointment of a new administration team leader.
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• The allocation of a dedicated business analyst to the team.
• The secondment of two full-time administrators to the team.
• A full time administration resource returned early from maternity leave.
• Two contractors were allocated to the team, one working full time hours and the other working part time.
• Two temporary workers were allocated to the team.

Additionally, the Plan administrator initiated measures aimed at improving its service levels across all of its client base, including: 
• Arranging for the part return to the office of certain staff, particularly those experiencing difficulties working from home.
• Within limits, permitting new hires to work from home, thereby widening the pool of talent available to work on client pension plans.

At the request of the Administration Committee, the Plan Administrator began reporting weekly (rather than monthly) on its performance 
against targets. Additionally, it presented Covid-19 business continuity progress reports at each of the Administration Committee’s quarterly 
meetings. Throughout the year, the Plan Administrator has been very open and collaborative regarding the challenges that it encountered and 
has reported on its evolving plans to address those challenges.  

Encouragingly, by the fourth quarter of 2021, 93% of new tasks were completed within target timescale, despite case numbers being far higher 
than pre-Covid. The Trustee intends maintaining its additional monitoring measures until a consistent improvement in performance, including 
the reduction of backlog cases, is demonstrated.  

A more complete description of the Trustee's measures to ensure core financial transactions are prompt and accurate are set out in 
Appendix 3, which forms part of this Statement. Each of these measures were deployed throughout 2021.  

Overall, given the challenging circumstances presented by the pandemic and changing member behaviour, the Trustee is satisfied that the 
administrator’s business continuity arrangements have functioned well and in aggregate have maintained critical services at an acceptable level. 
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Section 4: Member borne charges and value for members 

Members, whether active or deferred, pay only costs and charges associated with investment management services. The costs of all other Plan 
services including benefits administration, modelling tools, the investment platform and pension communications are paid by the Bank. So too 
are the costs of the professional services obtained by the Trustee including pensions advice, legal advice, director and audit services.  

Investment management costs and charges are reflected in the pricing of each fund’s investment units and in this way, are paid for by members. 
These charges comprise; 

Total Expense Ratio: This is a charge that combines the investment manager’s fees for managing the fund (sometimes called the Annual 
Management Charge or AMC) and any additional expenses necessary for running the fund such as audit fees and custodial costs.  

Transaction costs: These are costs incurred by fund managers as a result of buying, selling, lending or borrowing investments within the fund. 
The fund managers when calculating the unit price for each of the funds consider these costs.  The transaction costs shown in this Chair Statement 
are calculated on a methodology known as ‘slippage cost’ as required by the Plan’s regulators. This compares the price of the investments being 
traded when a transaction was executed with the price at which the transaction was requested.  

Market movements during any delay in transacting may be positive or negative and may outweigh other explicit transaction costs. For this 
reason, overall transaction costs calculated on the slippage method can be negative as well as positive.  

Investment charges 

The Plan complied with regulations on charge controls during 2021. These require that a default investment arrangement in a pension 
arrangement used for automatic enrolment has charges capped at 0.75%, excluding transaction costs. The table below shows that the Plan’s 
Default Strategy had a combined Total Expense Ratio well below the charge cap of 0.75% p.a. of savings.   
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Portfolio Funds % weighting Cost information 
Initial Growth LGIM Global Equity Fixed Weight (30:70) Index Fund* 55% TER: 0.34% 

Transaction costs over 2021: 0.03% LGIM MSCI Minimum Volatility Equity Index Fund 15% 
LGIM FTSE Global Developed Small Cap  Equity Index Fund 15% 
Partners Group Generations Fund 15% 

Mid Growth LGIM Diversified Fund 30% TER: 0.55%* 
Transaction costs over 2021: 0.15% Abrdn Global Absolute Return Strategies Fund 20% 

Baillie Gifford Diversified Growth Fund 20% 
Nordea Diversified Returns Strategy Fund 20% 
Partners Group Generations Fund 10% 

Retirement LGIM Pre-Retirement Fund 75% TER: 0.09% 
Transaction costs over 2021: -0.02% JPMAM Life UK Liquidity Fund 25% 

*The TER of the Mid-Growth Portfolio was shown in last year’s Chair Statement as 0.67%. In July 2021, the Trustee queried this charge with Legal & General Investment
Management Ltd as the Plan’s investment platform provider. It confirmed that it had mis-priced the Mid-Growth Portfolio from its inception in 2017. All Plan members, both
active and deferred have had their Plan balances increased to compensate them for this error. The Plan administrator is endeavouring to contact ex-members who were
impacted so they too can receive appropriate compensation.

We show also the charges and transaction costs applicable to those funds that regulations require to be treated as default investment 
arrangements. 

Fund TER p.a. Transaction costs over 2021 

JPMAM UK Dynamic 0.38% 0.35% 
LGIM World Emerging Markets Equity 
Index 0.19% 0.02% 
Abrdn Global Absolute Return 0.57% 0.00% 
Abrdn Property 0.28% 0.14% 
Baillie Gifford Paris-Aligned Global 
Alpha Fund 0.39% 0.02% 
LGIM Diversified 0.15% -0.04%
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Baillie Gifford Diversified Growth 0.49% 0.51% 
Fidelity Aggregate Bonds 0.31% -0.04%
Baillie Gifford Emerging Markets 
Equity  0.68% 0.15% 
JPMAM Flexible Credit 0.35% 0.08% 
Insight Absolute Return Bonds 0.61% 0.41% 
Baillie Gifford UK Equity 0.34% 0.08% 
Baillie Gifford Positive Change 0.41% 0.06% 
JPMAM UK Liquidity 0.10% 0.00% 
Baillie Gifford Managed Fund 0.25% 0.18% 
JPMUKPP Global Sustainable Equity 
Blend 0.37% 0.01% 

The Plan’s fund range during 2021 comprised funds with Total Expense Ratios ranging from 0.04% p.a. to 1.75% p.a. of member savings. Appendix 
4 which forms part of this Statement details the charges for each of the Plan’s investment funds. The charges and transaction costs shown in this 
Statement were provided by Legal & General Investment Management as the Plan’s investment platform provider.  

 As one of the largest defined contribution arrangements in the UK, the Plan is well placed to negotiate very competitive charges from its 
Investment Managers. The Trustee reviews charges on all funds at least annually, both as part of its statutory annual Value for Members 
assessment and its meetings with Investment Managers.  

In April 2021, the LGIM Carbon Transition Global Equity 30:70 Index Fund – GBP Hedged replaced the previous LGIM Global Equity 30:70 Index 
fund in the Initial Growth blend of the Plan’s lifestyle strategies (including the Default Strategy) – see page 52. In common with the previous 
30:70 fund, the replacement fund comprises 55% of the Initial Growth blend. The TER of the replacement fund was set at 0.0775%, whereas the 
TER of its predecessor was 0.0575%. LGIM argued that the higher fee was required to pay for the increased governance needed to ensure the 
fund’s holdings aligned with its goals in relation to lower carbon exposures. The Trustee was unconvinced by LGIM’s position and concerned that 
the increase would result in the TER of the Initial Growth Portfolio (which accounts for 22% of total Plan assets at 31st December 2021) increasing. 
The Trustee therefore negotiated fee reductions with LGIM in other funds that form part of the Initial Growth blend – see table below.  

25



These reductions ensured that that the TER of the Initial Growth blend overall remained at 0.3104%. The Trustee also retained the previous 
LGIM 30:70 fund as an option to allow members who invest on a self-select basis to choose whether they valued the Transition version at the 
higher cost.  

Fund Existing fee New Fee 

World Emerging Markets Index Fund 0.1850% 0.1600% 

MSCI World Minimum Volatility Index Funds 0.1400% 0.1000% 

FTSE Global Developed Small Cap 0.1500% 0.1200% 

Note that these agreed fee reductions apply also to members who invest in these funds on a self-select basis. 

Illustrations showing the impact of investment charges 

The illustrations below have been prepared to show the cumulative impact of costs and charges on members’ fund values over different 
investment periods. They consider members at five different ages, namely 18, 25, 35, 50 and 59 and calculate projected fund values at age 60 
both assuming no costs and charges apply and then allowing for costs and charges.  Note that the member’s age is only a relevant consideration 
in relation to the default investment arrangement as the asset mixes adopted by it depend on age (see Section 2). For all other investment 
strategies shown, the projected fund values are not age dependent and would therefore be the same for any equivalent projection period, 
regardless of the member’s age.  

All of the projected fund values shown are purely illustrative and are based on assumptions regarding future rates of return and inflation that 
may not be borne out in practice. They are expressed in today’s terms. For example, a projected fund value after 35 years of say £300,000 means 
that the fund value at the end of that period would be an amount that has equivalent purchasing power to that of £300,000 today. In calculating 
future amounts in today’s terms, inflation over the period to retirement age is assumed to be 2.5% p.a. This reflects the statutory requirement 
to use 2.5% p.a. as the assumed inflation rate when preparing illustrations in members’ annual benefit statements.  
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The Trustee recognises that inflation during 2021 and 2022 to date has been significantly higher than 2.5% p.a. However, looking longer term, 
inflation from January 2010 to March 2022 has averaged 2.36% p.a.    

The illustrations show separately the impact of costs and charges on accumulated funds and future contributions. The illustrations for future 
contributions are relevant only for active members. However, the costs and charges paid on accumulated funds apply equally to active and 
deferred members.  Thus considering the impact of costs and charges on accumulated funds alone, provides illustrative examples in relation to 
deferred members. The Trustee believes it is important to split the illustrations in this way as deferred members constitute the majority of the 
Plan’s membership. Note that the annual percentage charges and costs deducted from accumulated funds are identical to those deducted 
from funds arising from future contributions. The total cumulative percentage impact of charges and costs is higher on accumulated funds than 
on future contributions purely because accumulated funds are invested for longer than future contributions and therefore bear charges for more 
years. For example, for a member aged 25 now who remains in active membership to age 60, the final month’s contribution at age 59 will be 
invested for one month only and will therefore bear only one month of charges whereas that member’s accumulated fund at age 25 will bear a 
total of 35 years of charges to age 60.  

Under the Plan, the annual percentage rates of investment return, Total Expenses Ratio and Transaction Costs do not depend on the amount of 
money that an individual member’s Retirement Account has invested in any fund. These percentage rates are the same for all members, 
regardless of the amount of their savings.  
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The illustrations consider seven different funds/strategies from the Plan’s fund range and five different sample members. The five sample 
members are as follows: 

Member age Accumulated Fund at illustration 
date 

£ 

Pensionable Salary at illustration date 

£ pa 

Total Contribution rate 

% 

18 500 20,000 18 

25 1,000 40,000 18 

35 90,000 60,000 18 

50 250,000 70,000 18 

59 400,000 100,000 18 
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The financial assumptions underpinning the illustrations are shown in the table below.  

Investment strategy      Risk ranking Investment return 
before all 
deductions % p.a. 
% p.a.* 

Total Expenses Ratio 
% pa. 

Average transaction costs 
over 2018 to 2021
% p.a. 

Total charges over 2021  
% p.a. 

Default Strategy See final note below 5.5 to 1.75 0.55 to 0.09 0.16 to 0.00 0.71 to 0.09 

Drawdown Target Strategy See final note below 5.5 to 4.75 0.55 to 0.34 0.16 to 0.06 0.71 to 0.40 

LGIM Global Equity (30:70) Index 9 5.25 0.06 0.04 0.10 

Baillie Gifford Paris Aligned Global Alpha 11 5.50 0.39 0.08 0.47 

JPMAM Emerging Markets Equity 12 5.75 0.64 0.21 0.85 

Baillie Gifford Managed Pension 6 4.50 0.25 0.12 0.37 

LGIM Index-Linked Gilts Index 2 0.50 0.04 0.06 0.10 

JPMAM UK Dynamic 10 5.25 0.38 1.01 1.39 

LGIM Emerging Markets Equity Index 12 5.75 0.19 0.02 0.21 

Abrdn Global Absolute Return 6 4.50 0.57 0.00 0.57 

Abrdn Property 8 4.25 0.28 0.05 0.33 

LGIM Diversified 7 4.75 0.15 0.00* 0.15 

Baillie Gifford Diversified Growth 7 4.75 0.49 0.59 1.08 

Fidelity Aggregate Bonds (Sustainable) 4 1.00 

15.00

0.31 0.00* 0.31 

Baillie Gifford Emerging Markets Equity 12 5.75 0.68 0.15 0.83 

JPMAM Flexible Credit 6 2.00 0.35 0.15 0.50 

Insight Absolute Return Bonds 6 1.50 0.61 0.27 0.88 

Baillie Gifford UK Equity 10 5.25 0.34 0.00* 0.34 

Baillie Gifford Positive Change 11 5.50 0.41 0.10 0.51 

JPMAM UK Liquidity 1 0.50 0.10 0.00 0.10 

JPMUKPP Global Sustainable Equity Blend 11 5.50 0.37 0.01 0.38 
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• The annual percentage rates of investment return, Total Expenses Ratio and Transaction Costs for any of the Plan’s funds does  not depend on the amount of money 
that an individual member’s Retirement Account has invested in that fund. These percentage rates are the same for all members, regardless of the amount of their 
savings.

• Transaction costs can vary significantly in individual years. The transaction costs, as defined in regulation 2(1) of the Occupational Pension Schemes (Charges and 
Governance) Regulations 2015, should be based on an average of the previous 5 years’ transaction costs or, where data is available for fewer than 5 years, an average
of transactions costs over the years for which data is available. Therefore, the average transaction costs across 2018 and 2021 have been used in the illustrations.

• The variation in returns, charges and costs under the Default Strategy reflects the fact that the strategy’s asset allocation changes with the member’s age. Specifically,
the strategy becomes less growth oriented and more defensive as the member gets closer to age 60.

• Pensionable Salaries are assumed to increase in line with inflation at 2.5% p.a.
• Any reductions in Total Expense Ratios that take effect during 2021 have been incorporated into the illustrations.
• The risk ranking is a number between 1 and 13 that the Trustee assigns to each investment fund to help members’ understand its potential for volatility and return.  

Generally, funds with a lower risk ranking will tend to have lower potential returns and lower volatility of returns, while those with a higher risk ranking will tend to 
have higher potential returns and higher volatility of returns. Other risk factors such as illiquidity risk and active manager risk are also taken into consideration in the
rankings. It is made clear to members that there is no guarantee that the rankings will reflect their individual outcomes in practice. A risk ranking is not assigned to 
the Default Strategy and Drawdown Target Strategy as its potential for volatility and return varies by member depending on the member’s allocation to each of the 
Initial Growth, Mid Growth and Retirement Phases, which in turn depends on the member’s age.

* These funds have reported a negative transaction cost over the period of this Statement; we have therefore assumed these costs to be nil, as negative costs are not expected to continue consistently over time.

It should be noted that in line with statutory requirements, these illustrations are designed only to show the cumulative impact that investment 
charges and transaction costs can have on accumulated fund values at retirement age. They are not intended to provide information or guidance 
to members on whether a particular fund is best suited to their requirements. In selecting funds, members should have regard not only to 
charges and potential transaction costs but also to factors such as expected future returns and their capacity for and tolerance of risk. The Plan’s 
Investment Guide ‘Go the extra mile’, which can be downloaded on https://www.mypensiontools.co.uk, provides further information on the 
risk and return characteristics of the funds in the Plan’s fund range.  

Finally, in preparing the illustrations, the Trustee has given careful consideration to the statutory guidance prepared by the Department of Work 
& Pensions in its September 2020 document ‘Reporting of costs, charges and other information: guidance for trustees and managers of relevant 
occupational schemes’. 
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Consolidated information on charges over period to age 60 
In this table we show illustrative percentage impacts of costs and charges based on the individual ‘pounds and pence’ member illustrations that 
are shown below.  Again, it must be stressed that the figures shown in the tables are purely illustrative and based on economic assumptions that 
might not be borne out in practice. However, they provide at least an indication of the cumulative impact of costs and charges over investment 
periods spanning 42 years, 35 years, 25 years and 10 years on each of accumulated funds and future contributions.  

Fund Age 18 to age 60 (42 years) Age 25 to age 60 (35 years) Age 35 to age 60 (25 years) Age 50 to age 60 (10 years) Age 59 to age 60 (1 year) 
% of 

accumul
ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

% of 
accumul

ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

% of 
accumul

ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

% of 
accumul

ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

% of 
accumul

ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

Default Strategy 17.5% 11.3% 11.4% 15.2% 9.5% 9.5% 11.7% 6.7% 8.3% 4.6% 1.9% 3.8% 0.1% 0.1% 0.1% 
Drawdown Target Strategy 19.6% 13.5% 13.5% 17.3% 11.7% 11.7% 13.9% 9.0% 10.5% 7.0% 4.0% 6.0% 0.7% 0.7% 0.7% 
LGIM Global Equity (30:70) 
Index 4.0% 2.5% 2.5% 3.4% 2.0% 2.0% 2.4% 1.4% 1.7% 1.0% 0.6% 0.8% 0.1% 0.1% 0.1% 

Baillie Gifford Paris Aligned 
Global Alpha  17.9% 11.3% 11.3% 15.2% 9.3% 9.4% 11.1% 6.6% 8.0% 4.6% 2.7% 4.0% 0.5% 0.5% 0.5% 

JPMAM Emerging Markets 
Equity 30.1% 19.7% 19.8% 25.8% 16.4% 16.4% 19.2% 11.6% 14.1% 8.2% 4.8% 7.1% 0.8% 0.8% 0.8% 

Baillie Gifford Managed 
Pension 14.5% 8.7% 8.7% 12.3% 7.2% 7.2% 8.9% 5.1% 6.2% 3.7% 2.1% 3.2% 0.4% 0.4% 0.4% 

LGIM Index-Linked Gilts 
Index 4.2% 1.9% 1.9% 3.5% 1.6% 1.6% 2.5% 1.2% 1.5% 1.0% 0.5% 0.9% 0.1% 0.1% 0.1% 

JPMAM UK Dynamic 44.4% 30.3% 30.4% 38.7% 25.5% 25.5% 29.5% 18.4% 22.2% 13.0% 7.7% 11.5% 1.4% 1.4% 1.4% 
LGIM Emerging Markets 
Equity Index 8.2% 5.1% 5.1% 6.8% 4.2% 4.2% 4.9% 2.9% 3.6% 2.0% 1.2% 1.8% 0.2% 0.2% 0.2% 

Abrdn Global Absolute 
Return 21.2% 12.7% 12.8% 18.0% 10.6% 10.6% 13.2% 7.6% 9.3% 5.5% 3.2% 4.8% 0.6% 0.6% 0.6% 

Abrdn Property 12.9% 7.5% 7.5% 10.8% 6.2% 6.3% 7.9% 4.4% 5.4% 3.2% 1.8% 2.8% 0.3% 0.3% 0.3% 
LGIM Diversified 6.0% 3.6% 3.6% 5.1% 2.9% 3.0% 3.6% 2.1% 2.5% 1.5% 0.8% 1.3% 0.1% 0.1% 0.1% 
Baillie Gifford Diversified 
Growth 36.4% 23.5% 23.5% 31.5% 19.7% 19.7% 23.6% 14.2% 17.2% 10.2% 6.0% 8.9% 1.1% 1.1% 1.1% 

Fidelity Aggregate Bonds 
(Sustainable)  12.2% 5.7% 5.8% 10.3% 4.9% 5.0% 7.5% 3.7% 4.5% 3.1% 1.7% 2.6% 0.3% 0.3% 0.3% 
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Observations that can be drawn from these illustrations include the following; 

• While the cumulative percentage charge on accumulated funds is higher than on future contributions, this is because accumulated funds
are invested for longer than future contributions. For example, for a member aged 25 now, the final month’s contribution at age 59 will
be invested for one month only and would therefore bear only one month of charges whereas the accumulated fund at age 25 will bear
35 years of charges to age 60. The annual percentage charges and costs deducted from accumulated funds are identical to those
deducted from funds arising from future contributions.

• Some of the Plan’s funds clearly have higher ongoing charges and have experienced higher transaction costs than others. While fund
charges and costs are an important factor to take into consideration in deciding how to invest, there are other factors that should be
considered such as expected future performance and levels of risk. To demonstrate this point, the illustrations show the percentage
taken in charges and costs under the LGIM Global Equity (30:70) Index Fund over a 35 year investing term as 1.7% whereas the
comparable figure under the Baillie Gifford Paris-Aligned Global Alpha Fund is 8.0%. However, the former fund is passively managed and
aims to simply track the performance of global equity indices while the latter is actively managed and targets outperforming over the
long term by 2% per year. For actively managed funds, if the target outperformance is attained, they will deliver significant value
relative to the additional charges paid.

Fund Age 18 to age 60 (42 years) Age 25 to age 60 (35 years) Age 35 to age 60 (25 years) Age 50 to age 60 (10 years) Age 59 to age 60 (1 year) 

% of 
accumul

ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

% of 
accumul

ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

% of 
accumul

ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

% of 
accumul

ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

% of 
accumul

ated 
fund 

taken in 
charges 

% of 
future 

contribu
tions 

taken in 
charges 

% of 
total 
fund 

taken in 
charges 

JPMAM Flexible Credit 18.9% 9.8% 9.8% 16.1% 8.3% 8.4% 11.8% 6.1% 7.5% 4.9% 2.7% 4.1% 0.5% 0.5% 0.5% 
Insight Absolute Return 
Bonds 31.0% 16.0% 16.1% 26.6% 13.8% 13.8% 19.8% 10.4% 12.6% 8.5% 4.7% 7.2% 0.9% 0.9% 0.9% 

Baillie Gifford UK Equity 13.3% 8.2% 8.2% 11.2% 6.8% 6.8% 8.2% 4.8% 5.8% 3.3% 1.9% 2.9% 0.3% 0.3% 0.3% 
Baillie Gifford Positive 
Change  19.2% 12.2% 12.2% 16.3% 10.0% 10.1% 11.9% 7.1% 8.7% 5.0% 2.9% 4.3% 0.5% 0.5% 0.5% 

JPMAM UK Liquidity 4.3% 1.9% 1.9% 3.6% 1.6% 1.6% 2.6% 1.2% 1.5% 1.0% 0.5% 0.9% 0.1% 0.1% 0.1% 
JPMUKPP Global 
Sustainable Equity Blend 14.7% 9.2% 9.2% 12.4% 7.6% 7.6% 9.0% 5.3% 6.5% 3.7% 2.1% 3.2% 0.4% 0.4% 0.4% 
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• The Trustee rigorously benchmarks all funds’ charges against the marketplace and conducts robust negotiations with fund managers. It
believes that each fund is priced very competitively and includes further information on this under the value for members section of this
Chair Statement.

• The transaction costs relate to 2021 calendar year and are calculated on the slippage cost methodology. Slippage costs can vary
significantly in individual years and the Trustee’s preference would therefore be to incorporate average slippage costs over many years
into the illustrations. However, most fund managers are unable to provide slippage cost data for years prior to 2018 (the first year this
disclosure became a requirement).

The individual ‘pounds and pence’ illustrations from which the consolidated table has been derived are shown below. 

Default Strategy 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,419 1,170 2,299 1,950 153,112 135,149 280,118 267,236 397,010 396,628 

Fund at age 60 
arising from future 

contributions 
246,968 218,990 365,092 330,508 333,498 311,040 128,894 126,403 17,938 17,921 

Total Fund at age 
60 248,387 220,160 367,391 332,458 486,611 446,189 409,012 393,639 414,949 414,549 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
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6. The assumed growth rates (before all costs and charges) are as follows:
7. 3% p.a. above inflation in the Initial Growth Phase reducing to 0.75% p.a. below inflation in the Retirement Phase, with charges between 0.55% p.a. (Mid Growth Phase) and 0.09%

p.a. (Retirement Phase) and transaction costs between 0.16% p.a. (Mid Growth phase) and 0.00% p.a. (Retirement Phase).
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.

Drawdown Target Strategy  

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,609 1,294 2,606 2,155 173,532 149,396 317,476 295,407 409,673 406,732 

Fund at age 60 
arising from future 

contributions 
278,790 241,151 411,554 363,502 374,634 341,058 142,186 136,497 18,199 18,068 

Total Fund at age 
60 280,399 242,445 414,160 365,657 548,166 490,454 459,662 431,903 427,871 424,800 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 3% p.a. above inflation in the Initial Growth Phase reducing to 2.25% p.a. above inflation in the Mid Growth Phase, with charges between 0.34% p.a. (Initial Growth Phase) and

0.55% p.a. (Mid Growth Phase) and transaction costs between 0.06% p.a. (Initial Growth phase) and 0.16% p.a. (Mid Growth Phase).
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
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LGIM Global Equity 30:70 Index 
Age 18 

(42 year term) 
Age 25 

(35 year term) 
Age 35 

(25 year term) 
Age 50 

 (10 year term) 
Age 59 

 (1 year term) 
Before 

charges and 
costs 

deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund at 
age 60 1,589 1,525 2,621 2,533 179,135 174,801 329,242 326,032 411,166 410,764 

Fund at age 60 
arising from future 

contributions 
284,509 277,519 423,483 414,973 388,039 382,604 144,888 144,077 18,229 18,211 

Total Fund at age 60 286,099 279,044 426,104 417,506 567,174 557,405 474,130 470,109 429,395 428,975 
1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 2.75% p.a. above inflation before charges of 0.06% p.a. and transaction costs of 0.04% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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Baillie Gifford Paris Aligned Global Alpha 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund at 
age 60 1,789 1,468 2,893 2,454 192,198 170,902 338,643 323,103 412,326 410,393 

Fund at age 60 
arising from future 

contributions 
305,351 270,853 448,470 406,703 403,585 377,110 147,024 143,119 18,253 18,167 

Total Fund at age 60 307,140 272,322 451,363 409,157 595,783 548,011 485,667 466,222 430,578 428,560 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 3.00 % p.a. above inflation before charges of 0.39% p.a. and transaction costs of 0.08% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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JPMAM Emerging Markets Equity 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated 
Fund at age 60 2,092 1,463 3,295 2,447 210,952 170,523 351,493 322,817 413,864 410,357 

Fund at age 60 
arising from 

future 
contributions 

335,839 269,707 484,372 405,148 425,372 375,876 149,914 142,760 18,284 18,129 

Total Fund at 
age 60 337,931 271,170 487,668 407,594 636,324 546,399 501,406 465,577 432,148 428,486 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 3.25 % p.a. above inflation before charges of 0.64% p.a. and transaction costs of 0.21% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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Baillie Gifford Managed Pension 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated 
Fund at age 60 1,210 1,034 2,088 1,832 152,270 138,698 308,524 297,215 408,503 406,980 

Fund at age 60 
arising from 

future 
contributions 

242,681 221,640 372,087 345,386 354,946 336,874 140,109 137,179 18,175 18,107 

Total Fund at 
age 60 243,891 222,674 374,175 347,218 507,216 475,572 448,633 434,394 426,677 425,087 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 2.00 % p.a. above inflation before charges of 0.25% p.a. and transaction costs of 0.12% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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LGIM Index-Linked Gilts Index 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated 
Fund at age 60 220 210 504 486 55,177 53,771 205,564 203,453 392,248 391,843 

Fund at age 60 
arising from 

future 
contributions 

103,176 101,215 182,588 179,603 213,697 211,075 114,530 113,901 17,840 17,821 

Total Fund at 
age 60 103,395 101,426 183,092 180,090 268,874 264,846 320,094 317,354 410,087 409,664 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 2.00% p.a. below inflation before charges of 0.04% p.a. and transaction costs of 0.06% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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JPMAM UK Dynamic 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 2,394 1,332 3,688 2,262 228,615 161,232 362,982 315,663 415,197 409,438 

Fund at age 60 
arising from future 

contributions 
365,152 254,554 518,235 386,318 445,383 363,421 152,469 140,703 18,311 18,057 

Total Fund at age 
60 367,546 255,885 521,923 388,580 673,998 524,653 515,451 456,366 433,509 427,496 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 2.75% p.a. above inflation before charges of 0.38% p.a. and transaction costs of 1.01% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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LGIM Emerging Markets Equity Index 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,930 1,772 3,082 2,871 201,091 191,157 344,826 337,908 413,072 412,236 

Fund at age 60 
arising from future 

contributions 
319,725 303,346 465,489 445,991 413,990 401,918 148,418 146,697 18,268 18,231 

Total Fund at age 
60 321,655 305,119 468,571 448,861 615,080 593,074 493,244 484,605 431,340 430,467 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 3.25% p.a. above inflation before charges of 0.19% p.a. and transaction costs of 0.02% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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Abrdn Global Absolute Return 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,149 905 2,000 1,640 147,673 128,121 304,764 287,933 408,002 405,691 

Fund at age 60 
arising from future 

contributions 
235,665 205,661 363,283 324,781 349,110 322,640 139,230 134,840 18,164 18,062 

Total Fund at age 
60 236,814 206,566 365,284 326,421 496,783 450,761 443,994 422,772 426,166 423,752 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 2.00% p.a. above inflation before charges of 0.57% p.a. and transaction costs of 0.00% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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Abrdn Property 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,057 921 1,866 1,664 140,526 129,467 298,776 289,139 407,193 405,860 

Fund at age 60 
arising from future 

contributions 
224,841 207,923 349,589 327,785 339,927 324,848 137,824 135,302 18,148 18,088 

Total Fund at age 
60 225,898 208,844 351,455 329,449 480,453 454,315 436,600 424,441 425,341 423,949 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 1.75% p.a. above inflation before charges of 0.28% p.a. and transaction costs of 0.05% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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LGIM Diversified 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,273 1,196 2,179 2,069 156,973 151,267 312,301 307,709 409,000 408,395 

Fund at age 60 
arising from future 

contributions 
249,902 240,954 381,088 369,870 360,859 353,394 140,987 139,807 18,185 18,158 

Total Fund at age 
60 251,175 242,150 383,267 371,939 517,832 504,661 453,288 447,516 427,185 426,553 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 2.25% p.a. above inflation before charges of 0.15% p.a. and transaction costs of 0.00% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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Baillie Gifford Diversified Growth 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,630 1,036 2,677 1,835 181,831 138,833 331,215 297,331 411,412 406,996 

Fund at age 60 
arising from future 

contributions 
288,783 221,000 428,638 344,331 391,273 335,769 145,337 136,685 18,234 18,038 

Total Fund at age 
60 290,413 222,036 431,315 346,166 573,104 474,602 476,552 434,016 429,646 425,034 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 2.25% p.a. above inflation before charges of 0.49% p.a. and transaction costs of 0.59% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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´ 

Fidelity Aggregate Bonds (Sustainable) 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 265 233 589 529 61,681 57,074 214,933 208,362 394,000 392,779 

Fund at age 60 
arising from future 

contributions 
112,009 105,569 195,821 186,152 224,994 216,674 117,014 115,082 17,876 17,820 

Total Fund at age 
60 112,274 105,802 196,410 186,681 286,674 273,748 331,947 323,444 411,876 410,599 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 1.50% p.a. below inflation before charges of 0.31% p.a. and transaction costs of 0.00% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.

46



Baillie Gifford Emerging Markets Equity 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 2,043 1,438 3,231 2,412 208,000 168,815 349,517 321,520 413,631 410,192 

Fund at age 60 
arising from future 

contributions 
330,996 267,070 478,717 401,930 421,981 373,829 149,471 142,475 18,279 18,127 

Total Fund at age 
60 333,038 268,508 481,948 404,343 629,981 542,645 498,988 463,995 431,910 428,319 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 3.25% p.a. above inflation before charges of 0.68% p.a. and transaction costs of 0.15% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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JPMAM Flexible Credit 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 431 350 884 742 82,421 72,736 241,356 229,585 398,595 396,607 

Fund at age 60 
arising from future 

contributions 
140,578 126,809 237,135 217,391 258,503 242,614 123,827 120,498 17,971 17,881 

Total Fund at age 
60 141,010 127,159 238,019 218,133 340,924 315,350 365,183 350,083 416,566 414,488 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 0.50% p.a. below inflation before charges of 0.35% p.a. and transaction costs of 0.15% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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Insight Absolute Return Bonds 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 368 254 774 568 74,966 60,105 232,374 212,719 397,086 393,592 

Fund at age 60 
arising from future 

contributions 
130,230 109,339 222,409 191,709 246,837 221,234 121,541 115,874 17,940 17,782 

Total Fund at age 
60 130,598 109,592 223,183 192,277 321,803 281,338 353,916 328,593 415,026 411,374 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 1.00% p.a. below inflation before charges of 0.61% p.a. and transaction costs of 0.27% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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Baillie Gifford UK Equity 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,562 1,354 2,584 2,294 177,332 162,858 327,913 316,933 411,000 409,603 

Fund at age 60 
arising from future 

contributions 
281,658 258,523 420,034 391,629 385,867 367,508 144,584 141,799 18,226 18,164 

Total Fund at age 
60 283,221 259,877 422,619 393,923 563,199 530,366 472,497 458,732 429,226 427,766 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 2.75% p.a. above inflation before charges of 0.34% p.a. and transaction costs of 0.00% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.

50



Baillie Gifford Positive Change 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,803 1,456 2,912 2,437 193,109 170,046 339,284 322,455 412,404 410,311 

Fund at age 60 
arising from future 

contributions 
306,817 269,460 450,213 404,985 404,657 375,988 147,169 142,940 18,254 18,162 

Total Fund at age 
60 308,620 270,916 453,125 407,422 597,766 546,034 486,453 465,396 430,658 428,473 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 3.00% p.a. above inflation before charges of 0.41% p.a. and transaction costs of 0.10% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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JPMAM UK Liquidity 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 214 205 494 476 54,357 52,970 204,337 202,235 392,013 391,608 

Fund at age 60 
arising from future 

contributions 
102,065 100,132 180,908 177,956 212,240 209,638 114,202 113,575 17,835 17,816 

Total Fund at age 
60 102,280 100,337 181,401 178,432 266,598 262,609 318,539 315,809 409,848 409,424 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 2.00% p.a. below inflation before charges of 0.10% p.a. and transaction costs of 0.00% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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JPMUKPP Global Sustainable Equity Blend 

Age 18 
(42 year term) 

Age 25 
(35 year term) 

Age 35 
(25 year term) 

Age 50 
 (10 year term) 

Age 59 
 (1 year term) 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Before 
charges and 

costs 
deducted 

After all 
charges and 

costs 
deducted 

Accumulated Fund 
at age 60 1,739 1,484 2,826 2,476 189,028 171,977 336,398 323,915 412,051 410,496 

Fund at age 60 
arising from future 

contributions 
300,263 272,671 442,405 408,957 399,841 378,604 146,515 143,376 18,247 18,178 

Total Fund at age 
60 302,003 274,155 445,231 411,433 588,869 550,581 482,913 467,291 430,299 428,675 

1. Values shown are illustrations and are not guaranteed.
2. The starting pot size is assumed to be £500 for age 18, £1,000 for age 25, £90,000 for age 35, £250,000 for age 50, £400,000 for age 59.
3. Annual salary assumed to be £20,000 for age 18, £40,000 for age 25, £60,000 for age 35, £70,000 for age 50, £100,000 for age 59.
4. Inflation is assumed to be 2.5% each year.
5. Contributions are assumed to be 18% (where applicable).
6. The projected growth rates (before all costs and charges) are as follows:
7. 3.00 % p.a. above inflation before charges of 0.37% p.a. and transaction costs of 0.01% p.a.
8. The row showing accumulated fund illustrations is equally applicable for a deferred member with the same amount of accumulated fund as an active member.
9. Although the illustrations are described as being from a specified age to age 60, they are equally valid for projections over similar periods at/to other ages.
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Value for members 

The Board and its Committees regularly examine ways of providing better value for members. Underpinning the Board’s assessments of value is 
the belief that value is about using the resources at its disposal effectively to help members achieve a good outcome for life after work.  In 
addition, while some measures of value should be scrutinised carefully over the short-term (for example, the performance of the Plan 
administrator), the Trustee believes that others, such as the suitability and performance of investment funds, span several years. Additionally, 
some components of member value can be assessed quantitatively but those that impact on members’ experience of the Plan and its services 
often require a more qualitative assessment.  Finally, the Trustee examines not only whether the Plan has delivered good value in prior years, 
but whether it is positioned to deliver good value in future. For example, the Trustee’s assessment of investment funds considers not only past 
performance, but factors that might indicate prospects of attaining or exceeding benchmark performance in future such as idea generation 
portfolio construction and investment governance.    

The Trustee conducted a formal assessment of value in relation to the year ending 31st December 2021 of the extent to which member borne 
charges provided good value. It concluded as follows:   

• The price deducted from members’ funds in respect of investment management has been assessed by external advisors as highly competitive
relative to comparable institutional funds, reflecting the advantages of scale as well as the Trustee’s energetic programme of periodic review
and re-negotiation. On average, the Plan charges are about 20 basis points below average for other institutional investors.

• Appendix 6 shows the performance net of charges over various periods in the five years ending 31st December 2021.

The chart below has been prepared by the Trustee’s investment advisors. The dotted lines show the savings in annual management charges at 
31 December 2021 which Plan members benefit from, relative to those expected to be incurred other institutional investors as well as retail 
investors. The funds shown are those that were held in the Plan at 31st December 2021.    
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The Trustee’s review of the Plan’s default strategy and wider self-select fund range and the changes introduced during 2021 that are described 
earlier in this report were underpinned by considerations of providing good value for members, having regard to price and performance criteria, 
as well as providing members with more sustainable and diverse sources of return.  

Other value features that benefit members include the fact that the Bank bears the entire cost of the Plan’s administration, benefit modelling 
tools and communication programmes, as well as the cost of maintaining a Trustee board, its Committees and their advisors.  It also pays for the 
costs of the Plan’s assets being accessed via an investment platform. Additionally, the Bank pays for financial guidance for all members prior to 
retirement. These services complement the Trustee’s efforts in helping members achieve good outcomes for life after work.  Finally, the Plan’s 
fund range provides members with diverse opportunities for growth, inflation protection, capital stability and liquidity.  
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The Trustee is satisfied on the basis of its assessment that the Plan’s member borne deductions and wider service features provide members 
with good value and promote the attainment of good outcomes in the longer term.  

Section 5: Knowledge, understanding and resources 

Boards must have the necessary skills, both individually and collectively, if they are to perform at a high level. Apart from covering knowledge of 
pensions and regulatory requirements, the Trustee Directors’ skills must also equip them to identify opportunities, manage risks, challenge 
professional advice and understand the evolving needs of members. The Trustee believes that the best way to embed these skills is to have a 
Board that brings together individuals with different perspectives, experiences and beliefs. A more diverse Board also enhances dialogue and 
reduces the risk of ‘groupthink’, which in turn leads to higher quality decision-making and monitoring.      

Board composition 

Reflecting this belief, the Board during 2021 comprised individuals with diverse and complementary professional skills including legal, sales, 
actuarial, administrative, investment, risk management and internal audit. The age group of the Board spans over three decades with its youngest 
members aged under forty and its oldest aged sixty nine. The Trustee Chair is a retired J.P. Morgan employee with legal and risk experience and 
has received accreditation as a professional trustee from the Pensions Management Institute. He is a member of the Plan and has experience of 
other large pension governing boards through his work as a professional trustee. Of the twelve Trustee Directors during almost all of 2021, three 
were female and nine were male.  

The Bank’s extensive pool of employees with significant financial, legal pensions, investment and general business expertise provides the Trustee 
with a pool of talent to select from when it seeks new Trustee Directors. Additionally, the Bank’s in-house Pensions Team provides the Board 
with considerable operational support, with at least one of its senior members attending each Committee and Board meeting. One or more 
representatives of the Trustee’s external pensions consultant attends all quarterly Board meetings, its investment advisor attends each 
Investment Committee meeting and its external legal adviser provides annual training and advice on developments in Pension law and regulation. 

The Trustee believes that this diversity of skills on its Main Board, combined with the expert resources available to it, enables it to exercise its 
functions and keep abreast of emerging risks, opportunities and best practices.  
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Training and education 

All the Trustee Directors are familiar with and have online access to copies of the current Plan governing documentation, including the Trust 
Deed & Rules (together with any amendments), the Articles of Association, the Statement of Investment Principles and key Trustee policies and 
procedures.  

The Trustee maintains a formal Training and Education Policy and training programme to ensure that Trustee Directors individually and the Board 
collectively keep abreast of technologies, best practices and innovations. Trustee Directors are required to self-certify annually this and other 
codes.  

A comprehensive induction training programme is provided to new Trustee Directors. This provides an overview of important regulatory 
requirements as well as the Trustee’s strategy, priorities, policies and current activities. The induction programme includes tests designed to 
ascertain any knowledge gaps that might exist. It is led by the Trustee’s professional advisors using materials approved by the Chair and by the 
Pensions Team. Its principal aim is to help new Trustee Directors participate quickly in informed and compliant decision-making.  Induction 
training took place in early 2022 for the most recently appointed Trustee Directors. This training changed substantially in early 2022 to provide 
greater coverage to the challenges that the Trustee Board is addressing during the year ahead.  

The Trustee Directors continued to invest heavily in building their knowledge and skills, with highlights as follows: 

• The Board participated in training sessions delivered by professional advisors immediately prior to each of its quarterly meetings. These
sessions covered a variety of value creation and value protection themes, including how to incorporate ESG and climate change metrics into
investment decisions, member metrics that help shape the design of default investment strategies and other glide path designs, and the
Pensions Regulator’s draft consolidated code of practice – in particular, the new regulatory expectations that it triggers.

• A survey was conducted among Trustee Directors to determine their training priorities for 2021, leading to the development of an all-Board
training plan for the year. This was modified during the year to reflect new regulatory requirements that emerged, such as the Pensions
Regulators draft new consolidated code of practice.
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In addition to structured training and assessment, the Board has been involved in a number of important projects that required the Trustee 
Directors to demonstrate their knowledge and understanding of pension law and their conversance with key governing documents including 
their trust deed rules, Statement of Investment Principles and risk register. Key projects here included: 

• The Main Board Chair and Committee Chairs undertook a thorough review of the Plan’s risk register during January 2022. In doing so, they
assessed the coverage and resilience of the Plan’s internal controls. The results of the review were presented  to the Main Board and a
number of changes to the risk register’s entries were agreed.

• The Trustee examined its business continuity powers and conduct of business in the Trust Deed and Rules, as well as the  circumstances
that might result in them being triggered.

• The Trustee’s review of its Default Investment Strategy entailed a re-appraisal of default investment principles and policies in
the Statement of Investment Principles (‘SIP’). Similarly, in preparing its first Implementation Statement at 31st December
2020, the Trustee gave fresh consideration during 2021 to each of its key investment policies and their application.

• The ongoing review of the Plan’s freestyle fund range enabled the Trustee Directors to increase their familiarisation with market offerings
and new investment solutions for defined contribution plans. This has resulted in a number of changes to the funds made available to
members, as outlined on page 55.They also re-appraised the Statement of Investment Principles and the aims and objectives that it sets out.
Ongoing review and familiarisation with investment principles was further facilitated by the Trustee setting investment objectives for its
Investment Consultant in line with the Occupational Pension Schemes (Governance and Registration) (Amendment) Regulations 2019.

• The Trustee obtained and considered an ‘assurance statement’ from its professional advisors regarding the extent to which it embeds the
DC Code into its stewardship of the Plan. This has helped the Trustee to recap on the Code’s provisions and evaluate its own practices and
policies relative to the standards of governance expected by the Pensions Regulator.
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• The Trustee’s annual assurance report to the sponsor on how it has addressed statutory requirements and regulatory expectations during
the year to end-June 2021 enabled the Board to recap on each of these items. This report was prepared by the Trustee’s pension adviser and
discussed at its June Board meeting.

Additionally, at each of their meetings during 2021, the Trustee Directors considered a report from the Trustee’s professional advisers that 
summarises forthcoming changes to regulations, their potential impact on the Plan and the actions required to ensure compliance. In doing so, 
the Trustee Directors remained informed about changes to pension laws and their duties in relation to those changes.    

Signed 

Date 

E-SIGNED by Rene Poisson
on 2022-07-25 12:49:45 GMT

July 25, 2022
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APPENDIX 1: THE TRUSTEE’S STRATEGY AND STRUCTURE

The over-arching mission of the Trustee’s stewardship is to help all members achieve a good outcome for life after work. Underpinning this 
mission is a seven-point strategy aimed at creating and protecting value as well as providing first class services to members:

1. Operate arrangements for the safe custody of assets.
2. Provide members with a prompt and accurate administration service.
3. Provide a default investment arrangement and fund range that help meet the varying financial needs of members.
4. Use our buying power to negotiate improved value on Plan funds.
5. Provide members with clear and engaging communications to help them take well-informed decisions.
6. Provide members with a suite of self-help tools to support their decision-making.
7. Engage with members to ensure our services address their requirements.

An annual business plan is maintained which sets out the Trustee’s priorities in relation to each of these strategy items, as well as scheduling 
compliance-based items such as preparing the Plan’s financial statements and submitting its annual return.

The Trustee Board comprised 11 Trustee Directors for most of 2021, seven of whom were nominated by the Bank. The remaining four Trustee 
Directors (known as Member Nominated Directors or ‘MNDs’) were nominated by active and pensioner members, two from each of two 
constituencies, namely ‘London’ and ‘Other Locations’. The most recent MND selection exercise took place in December 2021. Changes to 
the Trustee Board are shown on page 1 of the Plan’s Annual Report and Financial Statements . The induction process for new Trustee Directors 
is described in Section 4.

To execute its strategy and oversee the Plan’s management, the Trustee operates three Committees, namely an Investment Committee (to 
oversee the Plan’s investment arrangements, including the Default Strategy), an Administration Committee (to monitor the Trustee’s 
administrative compliance as well as the performance of the Plan administrator and auditor) and a Member Communications Committee (to 
provide communication resources that help members make informed decisions about saving, investing and  withdrawing benefits). The 
Committees Terms of Reference are reviewed annually to ensure that they reflect best practices in governance and enable the Committees
to respond to the changing market environment in which the Trustee operates.
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Each Trustee Director serves on at least one Committee, which helps promote the Board’s understanding of the Plan’s dynamics.  The Bank’s 
in-house Pensions Team provides both operational and technical support to each Committee and the Main Board.  

The Plan is one of the largest pure DC plans in the UK (see table).  Size and scale are important in enabling the Trustee to access investments and 
other services at highly competitive prices.  They also make it feasible for value enhancing services to be provided to members that might not  
otherwise be available. Practical examples of the benefits of size and scale include; 

• The low investment charges on each fund when compared against other pension plans (see Section 4).
• The availability of a private markets fund both in the Default Strategy and in the self-select investment range.
• The ability to create bespoke blended investment funds.
• The availability of two post-retirement drawdown vehicles for members who wish to withdraw benefits flexibly during retirement. These

arrangements enable members to choose between a Self-Invested Personal Pension and a Master Trust arrangement. Each vehicle offers
members competitive terms negotiated by the Bank. Additionally, each replicates the Plan’s fund range to help provide a frictionless and
cost-free transfer of member funds. While the Master Trust arrangement is designed to help retirees self-manage drawdown with the
support of online tools, the SIPP offers both a self-managed drawdown option and a discretionary managed service through which retirement
income needs can be agreed and implemented, with the offer of regulated financial advice.

• An extensive programme of both generic and targeted member communications that aim to inform members and motivate them to take
action to improve their longer-term outcomes.

The table below shows the average fund size per member and the data from which it is derived. The Trustee undertakes ongoing in-depth 
analysis of the Plan’s membership profile by examining metrics relating to members’ contribution patterns, investment allocations and benefit 
withdrawal choices. This analysis helps guide the Trustee’s decisions on member communications and member value.    
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APPENDIX 2: DEFAULT STRATEGY 

The Default Strategy follows a pre-set investment route that transitions members savings from global equities to a blend of three diversified 
growth funds between ages 40 and 50. From 5 years and 9 months prior to the member’s specified retirement age (which is age 60 if no age is 
specified) the member’s savings are transitioned gradually into a specialist Pre-Retirement Fund (75% at retirement) and the Liquidity Fund (25% 
at retirement).  
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APPENDIX 3: CORE FINANCIAL TRANSACTIONS 

The Trustee, in conjunction with the Bank, operates robust control systems to ensure that core financial transactions, including contribution 
payments, investment of Plan monies and benefit withdrawals are both prompt and accurate. 

Key measures here include: 

Promptness 

• The Payment Schedule sets out the statutory timescales for the Company to remit monthly contributions to the Plan. However, agreed
practice provides for payment of monthly contributions to the Plan within 2 working days following deduction from members and this was
adhered to during 2021. This timescale is considerably shorter than the statutory 22 days permitted by legislation. Compliance is reviewed
by the Company’s internal audit function and its findings shared with the Administration Committee.

• Contributions are processed via an automated straight through process to provide both speed and accuracy.

• Members’ investment switches are processed online via a portal that links directly with the Plan’s administration systems.

• The Trustee agrees maximum timescales with its administrators for all services, including core financial functions. Its administration reports
are reviewed quarterly by the Administration Committee.

• The Trustee requires its Administrator to provide additional disclosures in respect of any transactions and benefit processing activity that
have not been completed within the agreed timescales including the cause of the delay, the extent to which agreed timescales were breached
and the proposed remedial measures.  None of the breaches of agreed timescale during the period covered by this statement are regarded
as a matter for concern.
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Accuracy 

• Monthly contribution remittances by the Bank’s payroll agents are checked by the Bank’s Pensions Team and again by the Plan administrator.
These twin checks provide the Trustee with a high degree of confidence that any anomalies or delays will be identified quickly and corrected.
Additionally, the Plan auditor spot checks that Plan contributions are paid in accordance with Plan rules.

• Member records are reconciled monthly with transaction statements showing fund managers’ unit holdings.

• Members have access to an online portal that enables them to conduct their own checks of accuracy in relation to financial transactions
such as contribution payments and investment switches.

• Ongoing appraisal of Common Data by the Administration Committee helps to maintain the accuracy of member records and reduce the
likelihood of error or delay in financial transactions.  The term Common Data refers to those data fields that are common to all pension
arrangements, for example, members’ names, addresses, dates of birth and expected retirement dates.

These controls are monitored quarterly by the Trustee’s Administration Committee. 
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APPENDIX 4: CHARGES AND TRANSACTION COSTS 

The Plan’s status as one of the largest defined contribution arrangements in the UK makes it well placed to negotiate competitive charges from 
investment managers. 

Default Strategy 

The Plan complies with regulations on charge controls introduced from April 2015. Specifically, all of the funds in the Plan’s Default Strategy 
have a combined total expense ratio that is well below the charge cap of 0.75% p.a. of savings.  

The charges applicable to the Default Strategy during 2021 are shown below. 

Portfolio Funds % weighting Cost information 
Initial Growth LGIM Global Equity Fixed Weight (30:70) Index Fund* 55% TER: 0.34% 

Transaction costs: 0.03% LGIM MSCI Minimum Volatility Equity Index Fund 15% 
LGIM FTSE Global Developed Small Cap  Equity Index Fund 15% 
Partners Group Generations Fund 15% 

Mid Growth LGIM Diversified Fund 30% TER: 0.55%* 
Transaction costs: 0.15% Abrdn Absolute Return Strategies Fund 20% 

Baillie Gifford Diversified Growth Fund 20% 
Nordea Diversified Returns Strategy Fund 20% 
Partners Group Generations Fund 10% 

Retirement LGIM Pre-Retirement Fund 75% TER: 0.09% 
Transaction costs: -0.02% JPMAM Life UK Liquidity Fund 25% 

*The developed market overseas allocation targets full currency hedging to mitigate currency movements.
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Freestyle fund range  

The table summarises the charges and transaction costs applicable to the freestyle fund range during 2021. 

Total Expense 
Ratio p.a. 

Total 
Transaction 

CostsDefault Funds 
Default Initial Growth 0.34% 0.03% 
Default Mid Growth 0.55% 0.15% 

Default Retirement 0.09% -0.02%
UK Equity 

LGIM UK Equity (5% Capped) 0.04% 0.04% 

Baillie Gifford UK Equity 0.34% 0.08% 

JPMAM UK Dynamic 0.38% 0.35% 

JPMAM UK Sustainable Equity 0.35% 0.00% 

Global Equity 

LGIM Global Equity (30:70) 0.06% 0.03% 

LGIM World Equity 0.05% -0.01%

LGIM World Equity (GBP Hedged) 0.08% 0.03% 

LGIM Global Dev Small Cap Equity 0.15% 0.03% 

LGIM Minimum Volatility Equity 0.14% 0.07% 

LGIM Carbon Transition Global Equity 
(30:70)  

0.08% -0.02%

Baillie Gifford Worldwide Discovery 0.73% 0.09% 

HSBC Islamic Global Equity 0.30% 0.13% 

Sustainable Global Equity 

Baillie Gifford Paris Aligned Global 
Alpha 

0.39% 0.02% 

Baillie Gifford Positive Change 0.41% 0.06% 

Jupiter Global Sustainable 0.40% 0.10% 

Nordea Global Climate & Social 
Impact 

0.35% 0.00% 

JPMUKPP Global Sustainable Equity 0.35% 0.00% 

Global Sustainable Equity Blend 0.37% 0.01% 

Regional Equities 
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Total Expense 
Ratio p.a. 

Total 
Transaction 

Costs LGIM North America Equity 0.04% -0.01%

LGIM Europe (ex UK) Equity 0.04% -0.03%
LGIM Japan Equity 0.05% 0.00% 
LGIM Asia Pacific (ex-Japan) 
Developed Equity 

0.05% -0.01%

LGIM Emerging Markets Equity 0.19% 0.02% 
JPMAM Emerging Market Equity 0.64% 0.21% 
Baillie Gifford Emerging Markets 
Equity 

0.68% 0.15% 

Balanced 
Baillie Gifford Managed Pension 0.25% 0.18% 
Diversified Growth and Private Markets 

LGIM Diversified 0.15% -0.04%

Baillie Gifford Diversified Growth 0.49% 0.51% 

Abrdn GARS 0.57% 0.00% 

Nordea Diversified Return 0.65% 0.26% 

Partners Generations 1.75% 0.03% 

Bonds and Cash 

LGIM Pre-Retirement 0.08% -0.02%

LGIM Index-Linked Gilts 0.04% 0.04% 

Fidelity Aggregate Bonds 
(Sustainable) 

0.31% -0.04%

Insight Absolute Return Bonds 0.61% 0.41% 

JPMAM Flexible Credit 0.35% 0.08% 

Putnam Global High Yield 0.72% 0.00% 

Colchester Local Markets 0.60% 0.25% 
LGIM Euro Liquidity 0.07% -0.01%

JPMAM Liquidity 0.10% 0.00% 
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Total Expense 
Ratio p.a. 

Total 
Transaction 

CostsProperty 

Abrdn Property 0.28% 0.14% 

Passive Funds 

Active Funds 

Total Expense Ratio is a charge which combines the investment manager’s fees for managing the fund (sometimes called the Annual 
Management Charge or AMC) and any additional expenses necessary for running the fund such as audit fees and custodial costs. 

Total Transaction costs are costs incurred by fund managers as a result of buying, selling, lending or borrowing investments within the fund. 
These costs are taken into account by the fund managers when calculating the unit price for each of the funds.  The transaction costs shown 
above are calculated on a methodology known as ‘slippage cost’. This compares the price of the stocks being traded when a transaction was 
executed with the price at which the transaction was requested. Market movements during any delay in transacting may be positive or negative 
and may also outweigh other explicit transaction costs. For this reason, overall transaction costs calculated on the slippage method can be 
negative as well as positive.  
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APPENDIX 5: DIRECTORS’ KNOWLEDGE AND UNDERSTANDING 

The Trustee board is committed to a culture of learning and assessment to ensure it has the skills and resources necessary to function effectively. 

Key features of the Trustee’s Training and Education Policy include: 

➢ Each Trustee Director maintains a register of the training that they have undertaken.
➢ Any new Board member undergoes an induction programme. This includes coverage of the Trustee’s governance manual which familiarises

new Trustee Directors with the Trustee’s policies, processes and controls.
➢ The Trustee Directors are surveyed annually on their training requirements, resulting in a preparation of an annual training programme for

the Board.
➢ The Board has at least four formal training sessions each year, delivered by external advisors. The themes covered by these training sessions

will mostly relate to challenges that the Trustee needs to address or decisions that need to be taken in the short to medium term.
➢ The Bank pays all reasonable expenses of Trustee Directors attending conferences relevant to their role. Trustee Directors attend industry

forums.
➢ Each Trustee Director must certify annually that they have completed at least eight hours of training/knowledge development in addition to

their attendance at the Board’s quarterly training sessions.
➢ New Trustee Directors are expected to complete the Pensions Regulator’s online training modules for DC within six months of their

appointment. Each Trustee Director is expected to complete any relevant new online learning module provided by the Pensions Regulator
within three months of that module becoming available.

➢ The Trustee Directors conduct a self- effectiveness assessment, typically biennially. Among other things, this assessment seeks Trustee
Directors’ views on the quality of training, the coherence of the Main Board as a team and the adequacy of the resources available to the
Trustee to govern the Plan.
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APPENDIX 6 – NET PERFORMANCE OF FUNDS TO 31ST DECEMBER 2021 

The Occupational Pension Schemes (Administration, Investment, Charges and Governance) (Amendment) Regulations 2021 (‘the 2021 
Regulations’) introduce new requirements for trustees of ‘relevant’ occupational pension schemes. 

From 1 October 2021, trustees of all relevant pension schemes are required to calculate and state the return on investments from their default 
and self-select funds, net of transaction costs and charges.  This information must be recorded in the annual chair’s statement and published on 
a publicly accessible website. 

The tables below show performance to 31st December 2021, net of all charges and transaction costs, of funds available to members during the 
Plan year. Returns covering longer-term periods are also shown where this information has been provided by the fund manager. Please note: 

• For some funds, the returns provided exceed the period over which the fund has been part of the Plan’s fund range. In such cases, the
manager has calculated what returns would have been after making an appropriate assumption for costs and charges. For example, the
existing Default Strategy was introduced in October 2017 but five year returns to 31st December 2021 are shown below for that strategy.

• Reflecting its performance reporting processes, for LGIM funds available to members for 15 years or more, the manager provided net
returns over the period from 2006 to 31 December 2021.

• No returns are shown for certain funds that were introduced to the Plan’s range during 2021, as a full year of performance data was not
available at 31st December 2021.

The Trustee is working with all fund managers to arrange for figures to be provided on a consistent basis in future years. 
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Default Strategy Annualised returns to 31 December 2021 (%) 

Age of member 1 year 5 years 

25 18.5 10.3 

45 13.3 7.8 

55 5.8 4.8 

Drawdown Target Strategy Annualised returns to 31 December 2021 (%) 

Age of member 1 year 5 years 

25 18.5 10.3 

45 13.3 7.8 

55 8.2 5.2 

Source: Managers. Mercer calculations 
Performance shown net of all charges and transaction costs. Performance has been calculated based on a fixed weighted average of underlying fund performance in the lifestyle, 
with the weightings as at the ages shown. Retirement age for this exercise was 60 as per the Illustrations provided on the Chair Statement as at 31 December 2021. 
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Self-Select Funds 

Annualised returns to 31 December 2021 (% p.a.) 

1 year 5 years 

10 years 15 years Since 2006 (applies 
only to LGIM funds 
that have been part 
of the Plan’s fund 
range for 15 or 
more years). 

Baillie Gifford UK Equity 2.9 9.6 - - 

Baillie Gifford Emerging Markets 
Growth 

-7.9 12.7 9.9 9.4 

Baillie Gifford Positive Change 10.7 - - - 

Baillie Gifford Paris Aligned Global 
Alpha* 

* The Paris-Aligned version of the Global Alpha
Fund was launched in April 2021. The returns 
shown include those earned by the previous 
version of the fund. 

8.3 16.4 16.3 - 

Baillie Gifford Managed 4.2 13.6 12.4 9.8 

Baillie Gifford Diversified Growth 9.1 4.9 5.5 - 

Baillie Gifford Worldwide Discovery -20.6 - - - 

Abrdn Global Absolute Return 
Strategies 

-2.1 1.8 3.2 4.0 
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Abrdn Property 25.0 6.6 6.9 3.6 

Putnam Global High Yield Bond 6.1 4.4 6.0 6.3 

JPMAM UK Dynamic 22.0 5.0 9.8 6.2 

JPMAM UK Sustainable Equity - - - - 

JPMAM Global Sustainable Equity  - - - - 

JPMAM Flexible Credit 2.6 - - - 

JPMAM Emerging Markets -8.6 12.1 - - 

JPMAM UK Liquidity 0.0 0.4 0.5 - 

Insight Absolute Return Bond 0.7 0.4 - - 

Partners Group Generations 15.5 8.5 - - 

Colchester Local Markets Bond -7.7 - - - 

HSBC Islamic Global Equity 27.5 18.7 - - 

Fidelity Aggregate Bond -4.0 3.6 5.2 . 

Jupiter Global Sustainable 19.2 - - - 

Nordea Diversified Return 12.3 4.7 - 

Nordea Global Climate & Social Impact - - - - 

LGIM UK Equity (5% Capped) Index 17.8 5.8 8.1 - 6.4 
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LGIM Global Equity Fixed Weight 
(30:70) Index Fund 

20.3 11.1 11.6 - 

LGIM World Equity Index 22.7 - - - 

LGIM World Equity (GBP Hedged) 
Index 

23.6 - - - 

LGIM FTSE Global Developed Small 
Cap Equity Index 

16.4 10.8 - - 

LGIM MSCI Minimum Volatility 
Equity Index 

17.0 8.8 - - 

LGIM LCT Global Equity Fund - - - - 

LGIM North America Equity Index 29.6 16.4 17.7 - 13.3 

LGIM Europe (ex UK) Equity Index 16.5 10.2 11.7 - 8.2 

LGIM Japan Equity Index Fund 2.5 6.8 10.2 - 6.0 

LGIM Asia Pacific (ex Japan) 
Developed Equity Index  

2.4 8.0 8.8 - 9.9 

LGIM World Emerging Markets Equity 
Index 

0.9 7.7 7.1 - 

LGIM Diversified 9.2 7.0 8.4 - 

LGIM Pre Retirement -5.0 3.9 6.0 - 5.9 

LGIM Over 5 Year Index Linked Gilts 
Index Fund 

4.6 5.0 7.0 -  8.0 
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Source: Managers 
Funds in bold are part of the default lifestyle strategy 

Blended Initial Growth Portfolio 18.9 

Blended Mind Growth Portfolio 8.5 

Blended Retirement Portfolio -3.7
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The J.P. Morgan UK Pension Plan  

Statement of Investment Principles - April 2021 

1. Introduction

1.1  This Statement of Investment Principles has been prepared by J.P. Morgan Chase 
Pension Plan Trustee Limited (the “Trustee”) of the J.P. Morgan UK Pension Plan (the 
“Plan”).  It sets out the principles that govern its decisions about the investment of the 
Plan’s  assets.  The  Trustee  will  refer  to  this  Statement  when  making  investment 
decisions, to ensure that the decisions are consistent with these principles.  

1.2  This Statement is designed to meet the requirements of the Pensions Act 1995 (as 
amended   by   the   Pensions   Act  2004)  and  the  Occupational  Pension  Schemes 
(Investment) Regulations 2005 (as amended by the Occupational Pension Schemes 
(Charges and Governance) Regulations 2015).  

1.3  The Plan is a defined contribution pension plan which provides members with money 
purchase benefits. 

1.4  The Plan’s investment arrangements, including the benchmark returns attending each 
fund, are detailed in this Statement. 

1.5  The  Trustee  has  appointed  a  firm  of  professional  consultants  (the  “Investment 
Consultant”) to provide relevant advice to the Trustee. In preparing this Statement, the 
Trustee has obtained written advice from the Plan’s Investment Consultant.  The Trustee 
will obtain similar advice whenever it reviews this Statement.  

1.6  The Trustee’s investment powers are set out within the Plan’s governing documentation 
and relevant legislation.  If necessary, the Trustee will  obtain and consider legal advice 
regarding the interpretation of these.  

1.7  The Trustee will seek to maintain a  constructive working relationship with the Employer, 
J.P. Morgan Chase Bank N.A., and will  consult on any proposed changes to this 
Statement with the Employer.  However, the Trustee’s fiduciary obligations to Plan 
members will take precedence over the Employer’s wishes, should these ever conflict.  

1.8  The Employer has ensured the availability of two post-retirement drawdown vehicles for 
members who wish to withdraw benefits flexibly during retirement, both of which are  
external to the Plan. These arrangements enable members to choose between a Self- 
Invested Personal Pension (SIPP) and a Master Trust arrangement. Each vehicle offers  
members competitive terms negotiated by the Employer. Additionally, each aims to  
replicate the Plan’s fund range to help provide a frictionless and cost-free transfer of  
member funds. While the Master Trust arrangement is designed to help retirees self- 
manage drawdown with the support of online tools, the SIPP offers both a self-managed  
drawdown option and a discretionary managed service through which retirement income  
needs can be agreed and implemented, with the offer of regulated financial advice.  

1.9  The Trustee believes its governance, investment policies and  their implementation are 
in  keeping  with  best  practice.    This  includes,  but  is  not  limited  to,  the  Pension 
Regulator’s   DC   Code   of   Practice   no. 13   (Governance   and   Administration   of 
Occupational  Trust-Based  Schemes  providing  money  purchase  benefits)  and  its 
accompanying regulatory guidance.  

1.10  The Trustee will review this Statement  at least annually, and without delay if there are 
relevant, material changes to investment policy or the Plan’s demographic profile.  . 
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2. Investment Governance

2.1  The Trustee has established an Investment Committee (the “IC”) to focus on investment 
matters.  The IC is subject to a documented Terms of Reference that is set by the main 
board of the Trustee and reviewed at least annually.  

2.2  The Trustee has set the Plan’s Investment Consultant specific objectives as required by 
the  Competition  and  Markets  Authority  (the “CMA”)  and  in  compliance  with  the 
Investment Consultancy and Fiduciary Management Market Investigation Order 2019 
(the “Order”).  The Trustee also takes advice as appropriate from other professional 
advisers.  

2.3  The Trustee is responsible for deciding which funds to offer to members.  Details of the 
Trustee’s policies in relation to investment manager and fund arrangements are provided 
in Section 10. The majority of the Plan’s investment options, with the exception of certain 
legacy additional voluntary contribution policies held with third party providers are 
accessed via an investment platform arrangement held via a policy of assurance issued 
to the Trustee by Legal and General Assurance (Pensions Management) Limited 
(“PMC”). The terms of the PMC’s appointment is contained in the policy of assurance 
issued by PMC to the Trustee. PMC’s responsibilities are also governed by applicable 
law.  The Investment Managers or providers of the underlying funds, made available to 
the Trustee by PMC under the policy, have agreements in place directly with PMC. In 
some cases those agreements are Investment Management Agreements (“IMAs”), while 
in other cases they are re-assurance contracts or agreements under which direct 
investments  are  made  into  open-ended  investment  companies (“OEICs”)  or  other 
collective investment schemes.  

2.4  As noted above, the Plan invests in a policy of assurance issued by PMC and does not 
appoint Investment Managers directly. However, notwithstanding the fact that PMC as 
investment platform provider has the contractual relationship with Investment Managers in 
relation to the Plan, the Trustee seeks to ensure that Investment Managers remain 
accountable to it. To that end, IC meets each of the Plan’s Investment Managers at least 
annually and engages in discussion with them on performance, charges and other risk and 
value-related matters.  The Trustee’s policies relating to the underlying Investment 
Managers are documented in this Statement.  

2.5  The Trustee delegates day to day stock selection decisions to investment managers via 
the  Plan’s  investment  platform.  The  implementation  of  the  Trustee’s  investment 
decisions is delegated to the IC who oversee the work carried out by the investment 
platform  provider,  the  underlying  investment  managers  and  the  Plan’s  Investment 
Consultant. All delegates remain accountable to the Trustee and subject to its ongoing 
programme of review.  

2.6  The Trustee retains direct responsibility for setting objectives and establishing risk and 
return targets. It makes these decisions after considering  proposals from the IC that are 
made after the IC obtains and considers professional investment advice.  The IC 
implements them under powers delegated to it by the Trustee by monitoring investment 
managers, and other service providers in order to ensure that the Trustee’s objectives are  
being  achieved.  The  IC  reports  to  the  main  board  of  the  Trustee  on    key 
developments at each of its meetings..  

2.7  Custodians are responsible for the safekeeping of the Plan’s assets, for performing the 
associated administrative duties such as trade settlement, dividend collection, corporate 
actions, tax reclamation and proxy voting. As the Plan is invested in pooled funds, 
through the PMC policy, the underlying Investment Managers are responsible for 
appointing the Custodians.  
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2.8  Depositaries have oversight responsibilities for the Investment Manager’s activities in a 
number of key areas and are also responsible for the safeguarding of the assets of 
funds. As the Plan is invested in pooled funds through the PMC policy, the underlying 
Investment Managers are responsible for appointing the Depositaries.  

3. Investment Aims and Objectives

3.1  The Trustee recognises that members have differing investment needs and that these 
may change during the course of members’ working lives.  The Trustee also recognises 
that members have different attitudes to risk.  In addition, the Trustee acknowledges that 
the Plan has a significant proportion of its membership who wish to make their own 
investment decisions based on their individual circumstances.  The Trustee regards its 
duty as making available a range of investment options sufficient to enable members to 
tailor their investment strategy to their own needs but has no direct influence over the 
choices made by members. The Trustee also recognises the statutory requirement to 
provide a default investment strategy, and regards as its duty the provision of a well- 
constructed and good value default investment strategy broadly suitable for those  
members who have made the decision not to make active investment choices.  

3.2  The following encapsulates the Trustee’s objective: 

"to make available a range of investment vehicles which serve to adequately meet the 
varying investment needs and risk tolerances of Plan members".  

These investment vehicles are provided through the PMC policy. 

3.3  The Trustee has put in place a fund range so as to meet a variety of member needs, for 
example long-term growth, inflation protection, capital preservation, liquidity and benefit 
conversion protection. This range provides growth funds aimed at providing long term 
returns in excess of price and average earnings inflation and defensive funds aimed 
primarily at members who are approaching retirement.  This mix reflects the differing 
investment time horizons, in other words the periods of time over which different 
members will be invested and, in turn, their differing requirements for return and 
tolerances of risk.  

3.4  The Trustee makes available lifestyle strategies in order to recognise the diverse ways in 
which  members  withdraw  benefits  at  retirement  and  the  diverse  investment  time 
horizons that exist within the Plan and, in turn, the differing requirements for return and 
tolerances of risk that they give rise to. Typically, younger members are expected to 
have a higher tolerance of risk than older members and the lifestyle strategies therefore 
invest more in higher risk and return seeking assets for younger members than for older 
members.  The Trustee reviews the suitability of the investment arrangements and wider 
fund range at least every three years having regard to factors such as risk and return 
expectations  and  experience,  investment    ratings  (including  those  in  respect  of 
environmental, social and governance matters) published by the Investment Consultant, 
membership demographics, and how the Trustee expects members to withdraw benefits 
at retirement.The need for adequate diversification is taken into account in the choice of 
fund options, asset allocation of certain funds and the Investment Manager structure. 
The range of investment options and managers allows self-select members to achieve 
adequate diversification.  In addition, for members who invest via the lifestyle strategies, 
including those who invest in the Default Option, diversification is achieved by blending 
various asset classes and funds so that members are less exposed to the risk of one 
asset class.  
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4. Risk and Return Targets

4.1  The Trustee recognises that there are a number of risks facing members of the Plan and 
has taken these into consideration when determining the types of funds to offer to 
members. The range of funds provides members with sufficient choice across the 
risk/return spectrum to allow them to manage the risks they face within the Plan.  

4.2  The Trustee has considered these risks in making the manager and mandate selections 
noting that the selection, retention and realisation of assets within the pooled funds are 
delegated to the respective investment managers in line with the mandates of the funds.  

4.3  Further, in making these selections, the Trustee is offering members the ability to invest 
in a manner which aims to ensure the security, quality, liquidity and profitability of a 
member’s portfolio as a whole.  

4.4  The main risks faced by members which the Trustee has taken into account are listed 
below: 

Risk factor Definition 

Market risk Market risk refers to the risk of a change in value of an investment which 
results from a general movement in market prices.  Market risk  
encompasses all the underlying risks within a particular market and each  
individual market might be affected by a variety of factors.  Examples of  
underlying factors affecting market risk would be changes in value caused 
by movements in currency exchange rates, interest rates, equity or  
commodity prices. Being invested in a single asset class or geographical  
market has potentially more market risk than being invested across a  
diverse mix of asset classes or regions.  

Sub-sets of market risk include but are not limited to: 

- Emerging market risk. Where a fund invests in emerging markets, it is
likely to be subject to greater variability in returns than funds which
invest in developed markets.  The fund may carry more risk as
emerging markets can be less liquid and more unstable than developed
markets.

- Smaller company risk. Where a fund invests in the shares of smaller
companies, the returns may change in value suddenly and be less
liquid than a fund investing in larger company shares.

Volatility risk The variability of investment returns for a fund.  This will be influenced by 
the fund’s exposure to different asset classes.  

Inflation risk This is the risk of investments not keeping pace with inflation. 

Currency risk Where investments are held overseas, investments will be exposed to 
currency risk, that is, fluctuations in the value of currencies relative to 
sterling. 

Interest rate Where a fund invests in fixed interest securities, such as gilts or corporate 
risk bonds, the value may go up and down as interest rates change. 
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Risk factor Definition 

Credit risk Any fund investing in securities of a company (such as equities or bonds) 
will be impacted by the creditworthiness of that company.  

• If the company were to fail or deteriorate, this could have a negative
impact on the value of the equity of a company or a bond issued by a
company.

• For holders of a bond, there is a risk that the issuer of a bond will be
unable to continue the interest payments or return the capital at
maturity.

Illiquidity risk Where a fund is illiquid, it may be difficult to sell or purchase units in the 
fund and there may be a delay in either getting your money into or out of 
an illiquid fund. 

Derivatives Derivatives are complex financial instruments whose value is derived 
risk from: 

• market benchmarks such as interest rates or stock exchange indices;
or 

• the value of an underlying asset (such as gold, wheat or other
commodities); or

• other financial instruments such as bonds.
Funds may use derivatives to synthetically gain exposure to a particular 
asset; or to hedge / limit the downside of a particular investment or asset 
class.  

Investment There is a risk that the decisions taken by an investment manager may 
manager risk have a detrimental impact on the returns of a fund. 

A passive manager will not make many investment decisions other than 
how to best track the performance of an index. Active managers will  
buy and sell investments with the intention of outperforming a specific  
benchmark.  
The degree of active decisions made by a manager will vary by fund 
and will, in part, be dependent on the investment objective of the  
investment fund.  
If successful, active management can outperform relative to the  
benchmark.  However, if the manager's decisions prove unsuccessful, 
they can under-perform relative to the benchmark.  

Benefit The costs of converting a member’s accumulated defined contribution 
matching risk account into benefits at retirement is influenced by a number of factors such 

as future investment growth, price volatility, long-term interest rates and life 
expectancy. 

Environmental, The risk that environmental, social and governance issues, including 
Social and climate change, have a financially material impact on the return of the 
Governance Plan’s assets.  See Section 9 for our policies in this regard. 
risk  

4.5  The Trustee operates a number of metrics aimed at measuring and managing the above 
investment risks. The performance of each fund relative to benchmark is measured 
quarterly over shorter and longer term periods to enable the Trustee to assess risks 
associated with volatility, inflation and, in the case of active funds, Investment Manager 
risk.  The quarterly investment monitoring also includes other information on volatility 
including metrics that combine risk and return such as the Sharpe Ratio.  
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4.6  In relation to active manager risk, the IC meets each of the Plan’s selected fund 
management firms at least annually.  During these meetings the IC is able to assess  
whether the Investment Manager is operating within the agreed terms of their  
mandate(s).  The IC also discusses factors that influence performance including portfolio 
construction, implementation and the fund manager’s integration of responsible  
investment principles into its investment processes.  Its Investment Consultant reports  
on each of these aspects.  Additionally, each of the Plan’s funds is rated by the  
Investment Consultant based on the assessed likelihood of its target returns being  
attained.  

4.7 Illiquidity risk is managed by investing in funds that are traded daily and engaging 
regularly with managers of funds that present higher risks of illiquidity.  

4.8 Further details regarding the Trustee’s policies on  risks, in the context of the Plan’s  
governance policies and Investment Manager arrangements, are documented in this 
Statement, specifically Sections 2, 6, 9 and 10.  

5. Investment Strategy

5.1 The Trustee has selected a range of investment choices as part of the investment  
strategy design, which it believes will meet a range of member needs taking into account the 
risks set out above.  

6. Default Option

6.1 While members are free to choose any of the funds in the Plan, the Trustee also makes  
available a Default Option for members who do not wish to make their own investment 
decisions. The Trustee notes that such an option may not optimally cater for every 
individual’s needs and as such, the Trustee encourages members to consider whether 
the Default Option is appropriate for their investments. The Default Option is a lifesty le 
strategy.  

6.2  The Default Option aims to grow a member’s pension savings above the rate of inflation 
until they are near to retirement by investing predominantly in equities, alongside an 
allocation to private markets assets. Then, as the member moves between the ages of  
40 and 50 the Default Option will allocate member savings to a range of diversified 
investments, including a smaller allocation to private markets assets. The member will 
remain invested in this range of diversified investments until 6 years prior to their 
selected retirement age. The Default Option then provides protection for a member’s 
pension savings by gradually switching over a 5 year period into lower risk investments 
intended to be suitable for members electing to buy an annuity and take tax-free cash at the 
point of retirement. Therefore, at one year prior to their selected retirement age, the 
member will be fully invested in these lower risk investments.  

6.3  Typically, a proportion of members will actively choose the Default Option because they 
feel it is most appropriate for them.  However, a significant number of the Plan’s 
members do not make an active investment decision and are invested in the Default 
Option.  

6.4  The Default Option manages investment and other risks through a diversified strategic 
asset allocation consisting of traditional and alternative assets.  Risk is not considered in 
isolation,  but  in  conjunction  with  expected  investment  returns  and  outcomes  for 
members.  

• In designing the Default Option, the Trustee has explicitly considered the
trade- off between risk and expected returns.
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• If members wish to, they can opt to choose their own investment strategy or an
alternative lifestyle strategy on joining but also at any other future date.

• The Default Option is designed to operate in the best interests of members,
taking into account the total membership profile of the Plan.

• Assets in the Default Option are invested in a manner which aims to ensure the
security, quality, liquidity and profitability of a member’s portfolio as a whole.

• The majority of the Plan’s assets are invested in regulated products that trade
mainly on regulated markets.

• Assets in the Default Option are invested in daily traded pooled funds managed by
various Investment Managers which have all been selected by the Trustee.
The Trustee has considered these manager and mandate selections noting that
the selection, retention and realisation of assets within the pooled funds are
delegated to the respective investment managers in line with the mandates of the
funds.

• In respect of environmental, social and corporate governance considerations, the
Trustee’s policies in this respect can be found in Section 9.  A portion of the Initial
Growth phase within the Default Option is invested in an index-tracking fund
which has specific objectives in relation to carbon emissions reduction. Details are
provided in the tables from section 11.2 onwards.

6.5  In addition to the Trustee’s Investment Objectives (covered in Section 3), the Trustee 
believes that: 

• The Default Option should provide growth with some downside protection and
some protection for members against inflation. As such, the growth phase invests
in equities and private markets assets initially and then gradually switches into a
blend of diversified growth funds and a smaller allocation to private markets.

• As a member’s pot grows and members approach retirement, investment losses
will have a greater impact on member outcomes. Therefore, the Trustee has
structured the Default Option to gradually reduce investment risk as the member
approaches retirement.  In this context, risk is considered to be the variability of
investment returns relative to annuity prices and cash rates.

• The  Trustee  believes  that  an  investment  strategy  that  targets  an  annuity
purchase and a tax-free cash lump sum (up to 25% of a members’ pot) at
retirement is likely to  be the mostly appropriate strategy  for those members who
have  decided throughout their accumulation period to make no active investment
choice.  However,  members  are free to withdraw their benefits in other ways
and free also  to invest in  funds that are more suited to such  forms of benefit
withdrawal.   Alternative   lifestyle   strategies   are   made   available   that   offer
automated de-risking paths that recognise the diverse ways in which members
withdraw benefits at retirement. Members also have the option to construct their
own investment strategy from the range of funds available.
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6.6  Taking into account the demographics of the Plan’s membership, the Trustee’s views of 
how the membership will  withdraw benefits at retirement, as well as the risk/return 
metrics deployed, the Trustee believes that the current Default Option (along with the 
Default Option alternatives provided) is appropriate. It will continue to review this over 
time, at least triennially, or after significant changes to the Plan’s demographic, if sooner. 
In particular, the Trustee will review the benefit choices members make at retirement as 
market and member practice develops over time.  This review process seeks to align the 
aims, objectives and policies the Trustee has adopted as regards the Default Option with 
the best interests of the Plan’s members.  

6.7  The following disclosures in other parts of this Statement also apply also to the Default 
Option: 

• Disclosures in Section 3 on the different kinds of investments that are held.

• Disclosures in Section 4 on how risk is measured and managed, including risks
around illiquidity and the realisation of investments.

• Disclosures on Responsible Investment and Corporate Governance in Section 9.

• Disclosures in Section 10 on Investment Manager Arrangements.

• Disclosures in Section 11 in relation to benchmark or expected returns.

6.8 The Default Option’s investment arrangements, based on the principles set out in this  
Statement, including the benchmark returns and charges in relation to each fund, are 
detailed elsewhere in  this Statement.  

7. Additional Defaults

7.1 There are a number of cases where the Trustee has sought to close funds for various  
reasons. Due to these actions being taken, the Trustee selected suitable replacement 
funds based on all relevant factors for each closure.  

7.2 In accordance with the Occupational Pension Schemes (Charges and Governance)  
Regulations 2015, the Trustee has identified that the investment options selected as 
suitable replacement funds are to be treated as ‘default arrangements’ (as defined by 
these regulations) in addition to the current default investment option (as detailed in 6). 
These have been identified as ‘default arrangements’ as member contributions have 
been automatically directed to replacement funds without members having instructed the 
Trustee where their savings and future contributions are to be invested.  

7.3  The performance of these funds are monitored quarterly, with a strategic review being 
carried  out  at  least  triennially  since  falling  under  the  categorisation  of  a ‘default 
arrangement’.  

7.4  Further details of these Additional Defaults, including the reasons for closures of the 
previous funds, details of the suitable replacement funds and the Trustee’s policies in 
relation to these Additional Defaults, are included in the Default Supplement included in 
this Statement.  
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8. Day to Day Investment Management

8.1  The fund range offered to members is accessed through the investment platform 
provided by PMC. PMC is authorised by the Prudential Regulation Authority (the “PRA”) 
and regulated by the PRA and the Financial Conduct Authority (the “FCA”).  

8.2  Day-to-day management of the assets is delegated via the Plan’s investment platform to 
professional Investment Managers that are all regulated by the Financial Conduct 
Authority (the “FCA”).  The range of funds offered to members incorporates funds from a 
number of different Investment Managers.  

8.3  The Investment Managers have full discretion to buy and sell investments on behalf of 
the Plan, subject to agreed constraints and applicable legislation. Our policies in respect of 
Investment Manager arrangements are detailed in Section 10.  

9. Responsible Investment and Corporate Governance

9.1  The Trustee believes that environmental, social, and corporate governance (ESG) 
factors can have a material impact on investment risk and return outcomes, and that 
good stewardship can create and preserve value for companies and markets as a whole. 
The Trustee also recognises that long-term sustainability issues, including climate 
change,   present   risks   and   opportunities   that   increasingly   may   require   explicit 
consideration. These beliefs cover the entire fund range including the investments used 
within the Default Option.  

9.2  The  Trustee  invests  in  pooled  funds  and  therefore,  has  delegated  day  to  day 
management  of  the  assets  to  its  underlying  investment  managers.  The  selected 
managers have full discretion—within the mandate provided—to evaluate ESG factors, 
including climate change considerations and exercising voting rights and stewardship 
obligations  attached  to  the  investments,  in  accordance  with  their  own  corporate 
governance policies and current best practice.  

9.3  The Trustee, therefore, considers how ESG including climate change and stewardship is 
integrated within managers’ own corporate governance policies strategy investment 
processes when selecting new investment managers. Further, it also considers these 
areas when monitoring existing investment managers on an annual basis, specifically, 
the application of stated policies across the range of ESG factors and stewardship 
principles.  The Trustee undertakes monitoring of managers against these requirements on 
a regular basis using the following approaches:  

• Ongoing reviews of the UK Stewardship Code which confirms each underlying equity
manager’s compliance against the principles of the Code, including public disclosure of
compliance via an external website;

•  Stewardship monitoring reporting which assesses each underlying equity manager’s
record of executing and disclosing voting activity, and the extent to which they are
engaging with the underlying companies and their compliance with the UK Corporate
Governance Code. The Trustee has established a framework for gathering this
information;

•  Regular manager presentations where the application of policies and evidence of
ongoing compliance is discussed; and,

•  ESG ratings of all investment managers versus the asset class universe of ESG
ratings,  provided  by  the  Investment  Consultant.  Specifically,  ESG  ratings  are
disclosed in the quarterly performance report which is reviewed by the Trustee.
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•  The Investment Consultant’s assessment of how the investment manager embeds
ESG into the investment process and how the manager’s responsible investment
philosophy aligns with the Trustee’s responsible investment policy. The Trustee will
use this assessment in decisions around selection, retention and realisation of
manager selections.

9.4  The Trustee regularly reviews the decisions made by their managers in respect of the 
above, including voting history (in respect of equities) and engagement activity, and can 
challenge such decisions to try to ensure the best long term performance over the  
medium to long term.  

9.5  In addition to the above, the Trustee has selected a specific sustainability and impact 
themed investment choice aiming to support member interest in taking greater account  
of these themes in their investment strategy. The Trustee will also keep the provision of  
sustainability themed investments under review, as both the market and member interest 
develops.  

9.6 The Trustee considers feedback from members and where appropriate, will reflect on 
feedback received as part of any discussions relating to the available fund range.  

9.7 The Trustee will reflect on any personal views expressed by members on financial, non- 
financial, ethical and social considerations as part of their discussions relating to the 
selection and realisation of investments that comprise the fund range.  

9.8 Members have a variety of methods by which they can make views on financial and non- 
financial matters known to the Trustee.  

9.9 The  Trustee  has  not  set  any  investment  restrictions  on  the  selected  investment  
managers in relation to particular products or activities, but may consider this in the 
future.  

9.10 The Trustee strongly encourages best practice in terms of engagement. It therefore  
requests  its  Investment  Managers  to  discharge  their  responsibilities  in  respect  of 
investee companies in accordance with current best practice including the UK Corporate 
Governance  Code  and  the  UK  Stewardship  Code.  The  Trustee  will  review  the 
investment managers’ policies and engagement activities (where applicable) on an 
annual  basis,  including  a  record  of  their  voting  over  the  year.  The  Trustee  has 
established a framework for gathering this information. The Trustee adheres to rigorous 
policies and process when selecting managers to ensure their compliance.  The Trustee 
is  satisfied  that  these  measures  correspond  with  its  responsibilities  to  the  Plan’s 
beneficiaries.  

10. Investment Manager Arrangements

Overview

10.1  The Trustee has selected Investment Managers that are responsible for the day-to-day 
management of the Plan’s assets, taking into account the specifics of each mandate and the 
mandate’s investment guidelines.  The Investment Managers have discretion to buy, sell or 
retain individual positions in accordance with their mandate and guidelines.  The 
Investment Managers regularly report to the IC regarding their investment performance 
and how they are integrating and have engaged with firms regarding environmental, 
social and corporate governance considerations.  

10.2  The Plan’s Investment Managers are selected based on their capabilities and potential 
to  meet  the  Plan’s  objectives.  These  selections  are    therefore  informed  by  the 
Investment Managers’ perceived likelihood of achieving the expected return and risk 
characteristics required for the asset class being selected over the market cycle.  
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10.3  The Trustee receives advice from its Investment Consultant in relation to forward-looking 
assessments of an Investment Manager’s ability to outperform over a full market cycle, 
for mandates where outperformance is the objective. This view will be based on the 
Investment Consultant’s assessment of the Investment Manager’s idea generation, 
portfolio construction, implementation and business management, in relation to the 
particular  investment  portfolio(s)  that  the  Plan  invests  in.  For  passively  managed 
mandates, or those where outperformance is not the primary goal, the Trustee will seek 
guidance from the Investment Consultant in relation to their forward looking assessment 
of the Investment Manager’s ability to achieve the stated mandate objectives.

10.4  If the investment objective for a particular Investment Manager’s fund changes, the 
Trustee will review the fund, to ensure it remains appropriate and consistent with the 
Trustee’s wider investment objectives.  

10.5  The Plan offers members both actively and passively managed funds. Performance 
targets are in place with the Investment Managers, and results are assessed against 
these targets.  A fund will be reviewed following periods of sustained underperformance or 
failure to meet the mandate objectives, and the Trustee has put in place quarterly 
monitoring to seek to manage this risk. The Trustee will review the appropriateness of 
using actively managed funds (on an asset class basis) periodically.  

10.6  As the Trustee invests in pooled vehicles it accepts that there is no ability to specify the 
risk profile and return targets of the funds managed by the Investment Managers. 
However,  appropriate  mandates  are  selected  to  align  with  the  overall  investment 
strategy as documented in this Statement. Furthermore, the Trustee recognises that it is 
the platform provider that has the  contractual relationship with the Investment Managers 
(albeit that the Trustee seeks, where possible, to ensure that any favourable Plan- 
specific terms previously agreed with the Investment Managers are preserved, either 
through the platform or directly through side letters). Nevertheless, notwithstanding how 
the assets are managed, the Trustee  takes appropriate legal and investment advice 
regarding the initial and ongoing suitability of the governing investment documentation 
and relevant investment vehicles.  Additionally, as stated in 2.6, the Trustee seeks to 
ensure that the Plan’s Investment Managers remain accountable to it. To that end, IC 
meets each of the Plan’s investment managers at least annually and engages in direct 
discussion with them on performance, charges and other risk and value-related matters. 

The Trustee’s approach to incentivising the Investment Managers 

10.7   Paragraphs 10.1 and 10.6, along with other paragraphs in this Statement disclose the 
relationship between the Investment Managers and the Trustee and makes clear that the 
Investment Managers are responsible for the day to day management of the assets and for 
setting the risk profile and return targets of the Plan’s funds. Paragraph 9.2. makes clear that 
the selected managers have full discretion - within the mandate provided - to evaluate ESG 
factors, including climate change considerations and exercising voting rights and 
stewardship obligations attached to the investments.  

10.8  Paragraph 10.2 states that the Trustee selects Investment Managers based on their 
capabilities and potential as regards the Plan’s objectives which includes the perceived 
likelihood of them meeting the Trustee’s risk and return requirements over the market 
cycle. In relation to incentives, paragraph 10.11 states that Investment Managers are 
made aware that they are expected to achieve the set objectives in order to retain their 
appointments.  
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10.9  The Trustee implements this approach to incentivising with a number of measures aimed 
at monitoring the Investment Managers’ strategies and their continued alignment with 
the Trustee’s own principles and policies, including those relating to ESG. These 
measures are also used to encourage Investment Managers to remain focussed on 
factors that drive financial performance when making decisions. The measures are 
documented elsewhere in this Statement and include the following:  

• Paragraphs 2.4, 4.6 and 10.6 disclose that the IC meets with each of its Investment
 Managers at least annually to discuss value-related factors such as performance,
risk and whether the Investment Managers are operating within the mandates on
which the Trustee has selected them.

• Section 9 of this Statement covers how the Trustee monitors the Investment managers’
decisions in relation to both ESG, corporate stewardship, voting history and other factors
that drive financial performance. The IC discusses these items with the Investment
Managers at each of its meetings with them and, where appropriate, challenges them on
their strategies.

• Paragraph 10.4 states that if the Investment Manager changes the objectives for
 particular fund, the Trustee will review its ongoing suitability.

• Paragraphs 10.11 to 10.13 set out some of the means by which the Trustee
 evaluates the Investment Managers.

• Paragraph 10.23 makes clear that the Trustee monitors each of the Investment
 Manager’s compliance with this Statement at least annually.

10.10  In relation to non-financial factors, paragraphs 9.6 to 9.8 make clear that the Trustee will 
consider views expressed by members on such factors as part of its discussions on the 
available fund range.  

Evaluating Investment Managers 

10.11  Investment Managers are aware that their continued selection is based on their success 
in delivering the objectives of the mandate for which they have been appointed to  
manage over the market cycle. If the Trustee is dissatisfied, then it will look to replace the 
manager.  

10.12  The Trustee meets with its Investment Managers and maintains an annual schedule of 
Investment Manager meetings.  During such meetings the Trustee is able to review the 
decisions made by the Investment Managers, including investment decisions, voting 
history (in respect of equities) and engagement activity with investee companies, and can 
review and interrogate such activities.  

10.13  The Trustee considers, among other things, the Investment Consultant’s investment 
research and ESG research ratings within quarterly reporting. Through these ratings and its 
wider ESG monitoring framework which includes discussions with the Investment  
Managers, the Trustee is able to assess for example how each investment manager  
embeds ESG into its investment process and how each manager’s investment  
philosophy aligns with the Trustee’s policies.  

Time horizon and duration of appointments 

10.14  The  Trustee  receives  performance  reports  on  a  quarterly  basis,  which  present 
performance information (where available) over 3 months, 1 year, 3 years and 5 years. 
The Trustee reviews the absolute performance, relative performance against a suitable 
benchmark, and against each fund’s stated target performance (over the relevant time 
period).  
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10.15  The  funds  used  within  the  Plan  are  open-ended  with  no  set  end  date  for  the 
arrangement, and the Trustee is a long-term investor.  Accordingly, it does not seek to 
change the investment arrangements on a frequent basis.  The focus is therefore on long 
term performance but the Trustee may review an Investment Manager’s fund and 
consider terminating a mandate if:  

• There are sustained periods of underperformance;
• There is deviation from the agreed mandate terms, or a breach of mandate

investment guidelines;
• There are changes to the investment management process, personnel or

business management of the Investment Manager that could lead to a loss of
confidence in the Investment Manager’s ability to achieve the relevant objectives
over the appropriate time horizon;

• There is a change in the underlying objectives of the fund; or
• There is a significant change to the Investment Consultant’s rating of the fund.
• There is a strategic change to the overall strategy that no longer requires

exposure to that asset class or Investment Manager.
• The Trustee decides there is a more suitable product in the market following a

review of a manager’s selection.  This may be as a result of, but is not limited to,
a more desirable risk/return profile, the investment opportunity set, potential
developments in the investment management industry and the fees being
offered.

• There is low membership take-up.

10.16  If an Investment Manager’s fund is not meeting the performance objectives, over a 
sustained period of time, and after consideration of all relevant factors, the Trustee may 
take the decision to terminate the Investment Manager in respect of the use of that fund.  

The investment manager is remunerated by way of a fee calculated as a percentage of 
assets under management.  

Investment Manager remuneration 

10.17  The Investment Managers are remunerated by way of a fee calculated as a percentage 
of assets under management. In each case, the principal incentive is for the Investment 
Manager to retain their appointment (in full), by achieving their objectives, in order to 
continue to receive their fee.  

10.18  As part of the annual Value for Members assessment, the Trustee reviews all costs and 
charges borne by members of the Plan. 

10.19  Investment managers are not remunerated based on portfolio turnover. 

Portfolio turnover costs 

10.20  The Trustee considers portfolio turnover costs as part of the transaction cost charges 
disclosures provided for the annual Value For Members’ assessment. 

10.21  The Trustee receives Markets in Financial Instruments Directive (MiFID II) reporting from 
some of the Investment Managers. At the current time this is not consistent across all 
Investment Managers.  The Trustee focuses its analysis of cost information on the 
assessment of costs and charges as reported separately in the annual Value for  
Members assessment.  

Other Investment Manager Policies 
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10.22  In the interests of managing actual and/or perceived conflicts of interest, where the 
Trustee has selected J.P. Morgan Asset Management as an Investment Manager in an 
asset class, it will seek, where it considers that it is appropriate and proportionate to do 
so for the purposes of conflict management, to also select an alternative Investment 
Manager in that asset class.  Additionally, the Trustee Directors will adhere to their 
conflicts of interest protocol in relation to the selection and dismissal of Investment 
Managers or other service providers or potential service providers of whom they are, or 
have at any time in the previous three years been, an employee, director or officer, or 
engaged in its business, or by whom they are otherwise appointed or remunerated.  This 
restriction applies also to any Trustee Director who has at the time of the vote agreed to 
take up such a role at a future date with the entity to whom the vote relates.  

10.23  The Trustee will monitor the Investment Managers’ compliance with this Statement 
annually.  In particular, it will seek written confirmation from the Investment Managers that 
they have exercised their discretionary powers of investment in accordance with 
applicable legislation and given effect to the principles in the Statement so far as 
reasonably practicable.  The Trustee has undertaken to advise the Investment Managers of 
any material change to this Statement.  

10.24  Where recommendations are made or decisions are taken with regard to the selection or 
dismissal of Investment Managers, each of the Trustee Directors are committed to 
declaring, in advance, any conflict that may exist as a result of current or former 
employment or from external appointments.  

11. Investment Implementation

11.1  The Trustee offers members both “growth” funds and “defensive” funds. Growth Funds 
aim to deliver above-inflation growth over longer term periods. They are more volatile than 
defensive funds and are therefore generally better  suited to members who have many 
years remaining until they withdraw benefits. Defensive funds aim for lower volatility 
and providing more modest growth. They are typically better suited to members who are 
closer to retirement. In each of the growth and defensive categories, both active and 
passive funds are offered. Additionally, there are two blended growth funds which are 
comprised of a combination of active and passive assets.  

11.2  The following tables show each of the Plan’s funds and other information relating to it, 
including its benchmark return. In the tables overleaf “L” denotes funds which can be 
used part of a life styling strategy, whilst “D” denotes funds which underlie the blended 
portfolios funds, used with the Default Option.  
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Growth Funds 

Passive 

Investment 
Managers 

Product D L Asset Class Mandate Benchmark Performance 
Objective 

Custodian 

Legal & 
General 
Investment 
Management 

Global Equity  Fixed 
Weight (30:70) 
Index Fund 

✓  Global 
Equity 

30%      FTSE All Share 
70%      FTSE All World ex UK 
(75%  currency hedging on developed 
market exposures) 

To       match the 
Mandate Benchmark 
(net  of  fees)  over 
three    year    rolling 
periods. 

HSBC 

Carbon Transition 
Global Equity 
(30:70) Index Fund 

✓  ✓  Global 
Equity 

30%      FTSE All Share 
70%      FTSE All World ex UK 
(75%  currency hedging on developed 
market exposures) 
This fund also aims to: 
• Reduce    initial    carbon    emissions

intensity by c. 70% vs. the market cap
benchmark

• Deliver   carbon   emissions   intensity
consistent   with   a   decarbonisation
pathway and a net zero target.

To       match the 
Mandate Benchmark 
(net   of   fees)   over 
three    year rolling 
periods. 

HSBC 

MSCI Minimum 
World Volatility 
Equity Index Fund 

✓  ✓  Global 
Equity 

MSCI Minimum Volatility Index HSBC 

FTSE Global 
Developed Small 
Cap Equity Index 
Fund 

✓  ✓  Global 
Equity 

FTSE   Global   Developed   Small   Cap 
Index 

HSBC 

UK Equity (5% 
Capped) Index 
Fund 

✓  UK Equity FTSE All Share 5% Capped Index HSBC 

UK World Equity ✓  Global 
Equity 

FTSE All World ex UK - Hedged HSBC 
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Investment 
Managers 

Product D L Asset Class Mandate Benchmark Performance 
Objective 

Custodian 

(Hedged) Index 
Fund 

UK World Equity 
(Unhedged) Index 
Fund 

✓  Global 
Equity 

FTSE All World ex UK HSBC 

Europe (ex-UK) 
Equity Index Fund 

✓  European 
(ex-UK) 
Equity 

FTSE W Europe ex-UK Index Citibank 

North America 
Equity Index Fund 

✓  North 
American 
Equity 

FTSE AW North America Index. Citibank 

Japan Equity Index 
Fund 

✓  Japan 
Equity 

FTSE AW Japan Index Citibank 

Asia Pacific (ex- 
Japan) Developed 
Equity Index Fund 

✓  Asia  
Pacific 
(ex-Japan) 
Equity 

FTSE AW Developed Asia Pacific (ex- 
Japan) Index. To match the 

Mandate Benchmark 
(net   of   fees)   over 
three    year    rolling 
periods 

Citibank 

World Emerging 
Markets Equity 
Index Fund 

✓  Emerging 
Market 
Equity 

FTSE AW Emerging Markets Index 
Citibank 

Diversified Fund ✓ ✓  Alternative 
Balanced UK Base Rate Citibank 

HSBC Islamic Global 
Equity Index Fund 

✓  Global 
Equity 

Dow Jones Islamic Market 

Global Titans 100 Index 

To match the 
Mandate Benchmark 
(net of fees) 

HSB 
Security 
Services 
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Active 

Investment 
Manager 

Product D L Asset Class Mandate Benchmark Performance Objective Custodian 

J.P. Morgan 
Asset 
Management 

Life Diversified 
Equity Fund 

✓  Global 
Equity 

MSCI  AC  World  (NDR) 
Index 

To      outperform the Mandate 
Benchmark by 1.4% p.a. (net of fees) 
over three year rolling periods. 

J.P. Morgan 
Chase Bank 

Baillie Gifford 
& Company 

Global Alpha Paris 
Aligned Pension 
Fund 

✓  MSCI All Countries World 
Index 

To      outperform the Mandate 
Benchmark by 1.5 - 2.5% p.a. (net of 
fees). The Fund also aims to have a 
weighted   average   carbon   intensity 
lower  than  that  of  the  MSCI  ACWI 
Paris-aligned benchmark. 

Bank of New 
York Mellon 

Positive Change 
Fund 

✓  MSCI AC World Index 2% p.a. over rolling 5 year periods Bank of New 
York Mellon 

Worldwide Discovery 
Fund 

✓  MSCI   AC   World   Small 
Cap Index 

MSCI AC World Small Cap Index Bank of New 
York Mellon 

Jupiter Asset 
Management 

Global Sustainable 
Equities 

✓  MSCI AC World Index To      outperform the Mandate 
Benchmark net of fees over the long 
term (at least 5 years), with a focus on 
companies leading the transition to a 
more sustainable economy 

Northern Trust 
Global Services 
SE 

J.P. Morgan 
Asset 
Management 

Life UK Dynamic 
Fund 

✓  UK Equity FTSE-All Share Index To      outperform the Mandate 
Benchmark by 2.00% p.a. (net of fees) 
over three year rolling periods. 

J.P. Morgan 
Chase Bank 

Baillie Gifford 
& Company 

UK Equity Focus 
Pension Fund 

✓  To      outperform the Mandate 
Benchmark   by  1.05  -  1.55%   p.a. 
(gross of fees) over three year rolling 
periods. 

Bank of New 
York 

Baillie Gifford 
& Company 

Emerging Markets 
Fund 

✓  Emerging 
Market 

MSCI Emerging Markets 2% p.a. over rolling 5 year periods Bank of New 
York Mellon 
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Investment 
Manager 

Product D L Asset Class Mandate Benchmark Performance Objective Custodian 

J.P. Morgan 
Asset 
Management 

All-Emerging 
Markets Fund 

✓  Equity 

Emerging 
Market 
Equity 

MSCI Emerging Markets 
(Net) Index 

To      outperform the Mandate 
Benchmark by 2.2 % p.a. (net of fees) 
over 3 year periods. 

J.P. Morgan 
Chase Bank 

Partners 
Group 

Generations Fund ✓  Private 
Markets 

N/a     (absolute     return 
target  will  be  taken  as 
benchmark for 
performance monitoring) 

Absolute Return of 5.45% p.a. (net of 
fees) 

Bank of New 
York Mellon 
SA/NV 

Baillie Gifford 
& Company 

Managed Fund ✓  Investment     Association 
Mixed Investment 40% - 
85%     Shares     Sector 
Median 

To    outperform the Mandate 
Benchmark by 0.7 - 1.2% p.a. (net of 
fees) over three year rolling periods. 

Bank of New 
York 

Aberdeen 
Standard 
Investments 

Global Absolute 
Return Strategies 
Fund 

✓  ✓  Alternative 
Balanced 

GBP Six Month Libor To    outperform the Mandate 
Benchmark by 4.4% p.a. (net of fees) 

Citigroup 

Baillie Gifford 
& Company 

Diversified Growth 
Fund 

✓  ✓  UK Base Rate To    outperform the Mandate 
benchmark by +3.5% p.a. (net of fees) 
over 5 year periods 

Bank of New 
York Mellon 

Nordea Diversified Returns 
Strategy Fund 

✓  ✓  3 month Sterling LIBOR To    outperform the Mandate 
benchmark by 4% p.a. (gross of fees) 
over 3 year periods 

JP Morgan 
Chase  Bank 
Luxembourg 

Aberdeen 
Standard 
Investments 

Pooled Property 
Pension Fund 

Property IPD Pooled Property All 
Balanced Property Funds 
Index 

To outperform the benchmark (net of 
fees) over a 3 year rolling period. 

Citibank 
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Defensive Funds 
Passive  

Investment Manager Product D L Asset 
Class 

Mandate Benchmark Performance Objective Custodian 

Legal & General 
Investment 
Management 

Pre-Retirement Fund ✓  ✓  UK Bonds Composite of various gilt and 
corporate bond indices. 

To match the Mandate benchmark (net 
of fees) over three year rolling periods. 

Euroclear 

Over 5 Year Index 
Linked Gilts Index Fund 

FTSE A Over 5 Years Index- 
Linked Gilts Index. 

To match the Mandate benchmark (net 
of fees) over three year rolling periods. 

HSBC 

Active 

Investment Manager Product D L Asset 
Class 

Mandate Benchmark Performance Objective Custodian 

Fidelity Investments Aggregate Bond 
Fund 

✓  UK 
Bonds 

50% FTSE All Stocks Gilts Index, 
50% ML Euro sterling Index 

Outperform benchmark by 
0.51-0.76% p.a. (net of 
fees) over three year 
rolling periods. 

J.P. Morgan Chase 
Bank 

Insights 
Investments 

Bond Plus 300 
Fund 

✓  

Global 
Bonds 

3 Month Sterling LIBOR Outperform benchmark by 
2.5% p.a. over rolling 3 
year periods 

The Bank of New 
York Mellon SA/NV 
Dublin Branch 

J.P. Morgan Asset 
Management 

Flexible Credit 
Fund 

✓  Absolute Return of 3% p.a. As per benchmark J.P. Morgan Chase 
Bank 

Putnam Global High Yield 
Fund 

✓  ICE   BofAML   Global   High   Yield 
Constrained Index 

Outperform benchmark by 
1.0-2.5% p.a. 

State Street 

Colchester Emerging Markets 
Bond (Local 
Currency) Fund 

✓  Emergin
g 
Market 
Debt 

JP     Morgan     GBI-EM     Global 
Diversified (GBP Unhedged) 

Outperform benchmark by 
1.5% - 2.5% p.a. 

Northern Trust 

J.P. Morgan Asset 
Management 

UK Liquidity Fund ✓ ✓  Cash LIBID 7 Day Notice Outperform benchmark by 
0.05% p.a. (gross of fees) 
over three year rolling 
periods. 

J.P. Morgan Chase 
Bank 

Legal & General 
Investment 
Management 

Euro Liquidity 
Fund 

7 Day EUR LIBID Outperform      benchmark 
over   three   year   rolling 
periods. 

HSBC 
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Blended Funds 

Investment Managers Product D L Asset 
Class Mandate Benchmark Performance 

Objective Custodian 

LGIM 

Partners Group 

Initial 
Growth 
Portfolio 

✓  ✓  

Global 
Equities 

Private 
markets 

Achieve returns consistent with the weighting held 
in each of the underlying sub-funds, namely: 

55.0%  LGIM  Carbon  Transition  Global  Equity 
(30:70) Index Fund 

15.0% LGIM FTSE Global Developed Small Cap 
Equity Index Fund 

15.0%  LGIM  MSCI  Minimum  Volatility  Equity 
Index Fund 

15.0% Partners Group Generations Fund 

To  achieve  the 
benchmark 

See   custodian  of 
the  underlying sub- 
funds 

LGIM 

Nordea 

Aberdeen Standard 

Baillie Gifford 

Partners Group 

Mid 
Growth 
Portfolio 

✓  ✓  Achieve returns consistent with the weighting held 
in each of the underlying sub-funds, namely: 

30.0% LGIM Diversified Fund 

20.0% Nordea Diversified Returns Strategy Fund 

20.0%   Aberdeen   Standard   Global   Absolute 
Return Strategies Fund 

20.0% Baillie Gifford Diversified Growth Fund 

10.0% Partners Group Generations Fund 

To  achieve  the 
benchmark 

See   custodian   of 
the  underlying sub- 
funds 

LGIM 

JPM 
Retirement 
Portfolio 

✓  ✓  75.0% Composite of FTSE A Over 15 Year Gilts 
and iBoxx Sterling Non-Gilts ex BBB 15 Year +. 
Allocations will vary over time 

25.0% 7 Day Sterling LIBID 

To  achieve  the 
benchmark 

See   custodian   of 
the  underlying sub- 
funds 
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Lifestyle strategies 

The Trustee offers members three lifestyle strategies (known as Default Strategy, Drawdown Target Strategy, Drawdown and Cash Target 
Strategy).  Each of the Plan’s lifestyle strategies follow a pre-set investment strategy that switches members progressively from the Initial 
Growth Portfolio to the Mid Growth Portfolio over a 10 year period as follows:  

Member’s age Less than 40 41 42 43 44 45 46 47 48 49 50 

Initial Growth Portfolio 100% 90% 80% 70% 60% 50% 40% 30% 20% 10% 0% 

Mid Growth Portfolio 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Members who elect the Drawdown Target Strategy remain in the Mid Growth Portfolio until they withdraw benefits.  Those  in th e Default 
Strategy are switched from the Mid Growth Portfolio to the Default Retirement Portfolio as follows: 

Years to selected retirement age More than 5 5 4 3 2 1 0 

Default Mid Growth Portfolio 100% 80% 60% 40% 20% 0% 0% 

Default Retirement Portfolio 0% 20% 40% 60% 80% 100% 100% 

Total 100% 100% 100% 100% 100% 100% 100% 
12. Other Assets

There are additional assets in a range of investment options in respect of funds which are now closed to contributions.  With the assistance of the 
Plan’s Investment Consultant, the arrangements will be reviewed periodically to ensure that the investment profile of the funds available remains 
consistent with the objectives of the Trustee and the needs of the members.  
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Default Supplement - Additional Defaults 

The following table provides details of the Additional Defaults as described in Section 7: 

Date categorised 
Reason for identification as a ‘default as a default 

Fund arrangement’ arrangement 
Baillie Gifford As part of the move to the PMC investment 8 May 2018 
Emerging platform in September 2017, the Trustee became 
Markets Equity aware that the Dimensional Emerging Market 

Equity Fund was incompatible with the new  
structure due to contractual related issues. As  
such, members’ existing savings and future  
contribution choices were moved to the Baillie  
Gifford Emerging Markets Equity Fund on behalf of 
members (i.e. without their consent).  

JPMAM Flexible As part of the move to the PMC investment 8 May 2018 (and 
Credit platform in September 2017, the Trustee became prior change in 

aware that the JPMAM Strategic Bond Fund was November 2013) 
incompatible with the new structure due to the type 
of assets in which the Fund invests. As such,  
members’ existing savings and future contribution  
choices were moved to the JPMAM Flexible Credit  
Fund on behalf of members (i.e. without their  
consent).  

Insight Bond Due to a prolonged period of poor performance 8 May 2018 (and 
Plus 300 and the Trustee’s lack of confidence in the prior change in 

manager’s ability to turn this around, the Trustee November 2013) 
moved members savings and future contributions  
from the Aberdeen Standard Absolute Return  
Global Bond Strategies Fund into the Insight Bond 
Plus 300 Fund on behalf of members (i.e. without  
their consent). 

JPMAM According to the administrators of the Plan, 
Diversified member allocations in the AB Global Equity Blend 
Equity Fund Portfolio and the Capital International Global 

Equity funds were moved in part to the Baillie 
Gifford Global Alpha Pension (which was 
subsequently replaced by the Baillie Gifford Paris 
Aligned Global Alpha Fund - see later in table) and 
JPMAM Diversified Equity Funds (previously called 
the JPMAM Life Growth Fund) on behalf of 
members (i.e. without their consent). 
In addition to the above, in order to effect an exit  
from the JPMAM Life Global Dynamic Fund, it was  
necessary to transfer the assets to another fund  
within the Plan’s existing fund range on behalf of  
members (i.e. without their consent) who did not  
elect an alternative fund from the Plan’s fund 
range. After taking advice from its Investment  
Consultant, Mercer, the Trustee decided that the 
most suitable fund for this purpose was the Baillie 
Gifford Global Alpha Fund (see later in table for 
subsequent replacement). 

January 2012 
(and May 2019 for 
the Baillie Gifford 
Global Alpha 
Pension Fund)  
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Date categorised 
Reason for identification as a ‘default as a default 

Fund arrangement’ arrangement 
LGIM According to the administrators of the Plan, 
Diversified member allocations in the JPM Life Diversified 
Fund; Aberdeen Growth Fund were redirected in part to the LGIM 
Standard Diversified Fund and the Aberdeen Standard 
Investments Investments Global Absolute Return Strategies 
Global Absolute Fund on behalf of members (i.e. without their 
Return consent). 
Strategies In addition to the above, in order to effect an exit 

from the assets there previously invested in the 
LGIM Consensus Fund, it was necessary to 
transfer the assets to another fund within the  
Plan’s existing fund range on behalf of members  
(i.e. without their consent) who did not elect an  
alternative fund from the Plan’s fund range. After  
taking advice from its Investment Consultant,  
Mercer, the Trustee decided that the most suitable 
fund for this purpose was the LGIM Diversified  
Fund. 

January 2012  
And August 2019 
for the LGIM 
Diversified Fund  

Baillie Gifford To effect an exit from the Aberdeen Standard May 2019 (and 
UK Equity Investments UK Specialist Equity Fund in May previously, 
Focus 2019, it was necessary to transfer assets to November 2009) 

another fund within the Plan’s existing range on  
behalf of members (i.e. without their consent) who  
did not elect an alternative fund from the Plan’s  
fund range. After taking advice from its Investment 
Consultant, Mercer, the Trustee decided that the  
most suitable fund for this purpose was the Baillie  
Gifford UK Equity Focus Fund.  
In addition to the above, according to the  
administrators of the Plan, the JPM Life UK Equity 
Fund was closed and member savings and further 
contributions were redirected to the JPM Life UK  
Specialist Equity Fund on behalf of members (i.e.  
without their consent). These assets have  
subsequently been moved into the Baillie Gifford  
UK Equity Focus as per the note above.  

JPM Life UK In order to effect an exit from the New Star UK April 2009 and 
Dynamic Fund Equity Higher Income Fund, it was necessary to May 2019 

transfer the assets to another fund within the  
Plan’s existing fund range on behalf of members  
(i.e. without their consent). After taking advice from 
its Investment Consultant, Mercer, the Trustee  
decided that the most suitable fund for this  
purpose was the JPM Life UK Dynamic Fund.  
In order to effect an exit from the JPM UK  
Specialist Equity Fund, it was necessary to  
transfer the assets to another fund within the  
Plan’s existing fund range on behalf of members  
(i.e. without their consent) who did not elect an  
alternative fund from the Plan’s fund range. After  
taking advice from its investment consultant,  
Mercer, the Trustee decided that the most suitable 
fund for this purpose was the JPM Life UK  
Dynamic Fund.  
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Date categorised 
Reason for identification as a ‘default as a default 

Fund arrangement’ arrangement 
JPM UK This Fund was used on a number of occasions for Multiple 
Liquidity receipt of contributions where members made no 

election for where to switch their contributions 
given one or more funds were being removed from 
the Plan. 

Baillie Gifford In order to effect an exit from the L&G UK Equity May 2019 
Positive Change Ethical Index Fund, it was necessary to transfer 
Fund the assets to another fund within the Plan’s 

existing fund range on behalf of members (i.e.  
without their consent) who did not elect an  
alternative fund from the Plan’s fund range. After  
taking advice from its Investment Consultant,  
Mercer, the Trustee decided that the most suitable 
fund for this purpose was the Baillie Gifford  
Positive Change Fund.  

Baillie Gifford In order to reflect the Trustee’s ESG policy, the April 2021 
Global Alpha decision was made to replace the existing Baillie 
Paris Aligned Gifford Global Alpha Pension Fund with a Paris 
Fund Climate Accord aligned version of this fund. After 

taking advice from its Investment Consultant,  
Mercer, the Trustee decided the Paris Aligned 
version would be expected to retain the existing risk 
and return characteristics of the replaced fund and 
was suitable for the Plan.  
To effect this change the Baillie Gifford Global  
Alpha Fund was closed to members and the  
assets held in the Fund were transferred to the 
Paris Aligned fund.  

Baillie Gifford Following the closure of the JPMAM Life Balanced April 2021 
Managed Fund Fund, and having explored alternative options and 

taken advice from its Investment Consultant,  
Mercer, the Trustee decided to transfer assets  
from the JPMAM Life Balanced Fund to the Baillie 
Gifford Managed Fund as a suitable replacement for 
the closing fund.  
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In addition to the Trustee’s Investment Aims & Objectives (covered in Section 3) and risks 
(Section 4) , the Trustee’s policies in respect of these Additional Defaults is summarised in the 
table below:  

Fund Trustee’s policies 
Baillie 
Gifford 
Emerging 
Markets 
Equity 

JPMAM 
Flexible 
Credit 

Insight 
Bond Plus 
300 

Trustee’s Aims and Objectives 
To provide members with a fund that: 

− aims to capture the return of emerging markets across Latin America,
Europe/Middle East/Africa and Asia; and

− seeks to outperform the benchmark return.
Types of investment primarily held 
This fund invests entirely in equities. 
Expected risk and return 
This fund has an outperformance target of 3% p.a. (gross of fees) over 
rolling 5 year periods. The tracking error is usually within 4% - 10% p.a. 
Trustee’s Aims and Objectives 
To provide members with a fund that: 

− adopts an unconstrained approach to managing a fixed income
portfolio; and

− seeks to provide diverse exposure to the global credit universe with
some degree of downside protection.

Types of investment primarily held 
This fund invests in a broad range of corporate credit assets (investment 
grade and high yield) across developed and emerging markets. Financial 
derivative instruments are used where appropriate. 
Expected risk and return 
This fund aims to deliver a target return of 5% p.a. (gross of fees) over a 
market cycle. The tracking error target is a maximum of 5% p.a. 
Trustee’s Aims and Objectives 
To provide members with a fund that 

− invests in fixed income securities and aims to achieve a positive
return over cash across all market conditions; and

− has an emphasis on capital preservation and seeks to avoid interest
rate risk of traditional bond funds.

Types of investment primarily held 
This fund primarily invests in bonds (government, inflation linked,  
corporate, emerging market debt, high yield, loans) with a moderate 
allocation to asset backed securities and some exposure to currency. Long 
and short positions in OTC derivatives are also utilised. 
Expected risk and return 
This fund aims to achieve a return of 3% p.a. (gross of fees) above cash 
over rolling 3 years. The tracking error target is a maximum of 5% p.a.  
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Fund Trustee’s policies 
JPMAM 
Diversified 
Equity 

Trustee’s Aims and Objectives 
To provide members with a fund that 

− aims to achieve superior returns by investing in equities in a broad
range of global markets, including emerging markets; and

− provides exposure to different currencies.
Types of investment primarily held 
This fund invests entirely in equities through a fund of funds approach. 
Expected risk and return 
This fund has an outperformance target of 1.8% p.a. (gross of fees) over 
rolling 3 year periods. The tracking error is usually within 3% - 7% p.a.  

LGIM Trustee’s Aims and Objectives 
Diversified To provide members with a fund that 

− aims to deliver a similar rate of return as developed market equities
over the long term with about two-thirds of the volatility; and

− provides exposure to a broad range of asset classes; and −
delivers a low-cost diversified investment approach.

Types of investment primarily held 
This fund invests in a range of asset classes through other passive funds  
managed by LGIM, with the exception of the commodity part, which may  
not necessarily be managed by LGIM. Two components allocations of the 
fund are actively managed, namely property and high yield bond  
exposures.  
Expected risk and return 
This fund has a long term return expectation in line with global equities, at 
3.0% - 3.5% above cash (gross of fees). The fund aims to deliver this 
return with two-thirds of global equity volatility. 

Aberdeen 
Standard 
Investments 
Global 
Absolute 
Return 
Strategies 

Trustee’s Aims and Objectives 
To provide members with a fund that 

− invests in a broad range of instruments, from traditional assets to
derivatives in order to create beta and relative value exposures; and

− delivers a more idiosyncratic approach to multi-asset investing.
Types of investment primarily held 
This fund invests in a broad range of asset classes, but also makes use of 
futures, options and other derivate instruments. 
Expected risk and return 
This fund aims to achieve an absolute return of 5% p.a. (gross of fees) 
above cash over rolling 3 years. The tracking error is usually within 4% - 
8% p.a.  
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Fund Trustee’s policies 
JPM Life 
UK 
Dynamic 
Equity 

Trustee’s Aims and Objectives 
To provide members with a fund that 

− invests actively in a broad range of UK equities; and
− provides exposure to companies of different sizes and from different

sectors.
Types of investment primarily held 
This fund invests entirely in equities. 
Expected risk and return 
This fund aims to outperform the FTSE All Share Index by 2% p.a. (net of 
fees) over rolling 3 years. The tracking error is usually c. 10% p.a.  

JPM UK Trustee’s Aims and Objectives 
Liquidity To provide members with a fund that 

− invests in a range of UK short-term money market investments and
aims to provide a positive return across all market conditions, before
fees; and

− has an emphasis on capital preservation.
Types of investment primarily held 
This fund generally invests in highly rated short term debt instruments,  
where the risk of loss of capital is significantly lower than with other  
classes. The aim of the fund is to achieve a competitive cash return over 
time, in comparison with placing funds on deposit with a bank or building 
society.  
Expected risk and return 
This fund aims to achieve competitive returns by investing in a range of UK 
short-term money market investments. Its benchmark is the 7-Day Sterling 
London Interbank Bid Rate (LIBID). The tracking error is usually within  
0.15% - 0.20% p.a. 

Baillie 
Gifford UK 
Equity 
Focus 

Trustee’s Aims and Objectives 
To provide members with a fund that 

− invests actively in a broad range of UK equities; and
− provides exposure to companies of different sizes and from different

sectors.
Types of investment primarily held 
This fund invests entirely in equities. 
Expected risk and return 
This fund aims to outperform the FTSE All Share Index by 1.5% p.a. (net of 
fees) over rolling 5 years. The tracking error is usually c. 4% p.a.  
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Fund Trustee’s policies 
Baillie 
Gifford 
Positive 
Change 
Fund 

Baillie 
Gifford 
Global 
Alpha Paris 
Aligned 
Fund 

Baillie 
Gifford 
Managed 
Fund 

Trustee’s Aims and Objectives 
To provide members with a fund that 

− invests actively in stocks held in global equity markets; and
− has an emphasis on investing in high quality growth companies

which can deliver positive change in one of four areas: Social
Inclusion and Education, Environment and Resource Needs,
Healthcare and Quality of Life; and Base of the Pyramid (addressing
the needs of the world’s poorest populations)

Types of investment primarily held 
This fund invests entirely in equities. 
Expected risk and return 
This fund aims to outperform the MSCI AC World Index by 2.0% p.a. (net 
of fees) over rolling 5 years. The tracking error is usually within 3% - 7% 
p.a.
Trustee’s Aims and Objectives 
To provide members with a fund that 

− invests actively in stocks held in global equity markets; and
− has an emphasis on investing in well-managed businesses which

enjoy sustainable and competitive advantages over the long term.
The Fund also aims to have a weighted average carbon intensity lower 
than that of the MSCI ACWI Paris-aligned benchmark. 
Types of investment primarily held 
This fund invests entirely in equities. 
Expected risk and return 
This fund has an outperformance target of 2% - 3% p.a. (gross of fees)  
over rolling 5 year periods. The tracking error is usually within 3% - 7% p.a. 
Trustee’s Aims and Objectives 
To provide members with a fund that 

− invests actively in a range of traditional asset classes (primarily
global equities, fixed income and money market instruments)

− aims to achieve capital growth over rolling five-year periods.
Types of investment primarily held 
This fund invests in equities, fixed income and money market instruments 
Expected risk and return 
To outperform the Investment Association Mixed Investment 40% - 85%  
Shares Sector Median by 0.7 - 1.2% p.a. (net of fees) over three year 
rolling periods, with a volatily level expected to be between that of equities 
and fixed income.  
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Fund Trustee’s policies 
Applies to 
All 
Additional 
Defaults 

The following applies to each of the Additional Defaults noted above: 
Trustee’s Aims and Objectives 

- To provide members with a fund that is a suitable replacement for
one that has been removed from the Plan.

The following apply to each of the Additional Defaults noted above, as well 
as to the broader fund range: 
Environmental, social and governance considerations 
The Trustee believes that environmental, social, and corporate governance 
(ESG) factors can have a material impact on investment risk and return 
outcomes, and that good stewardship can create and preserve value for  
companies and markets as a whole. The Trustee also recognises that long- 
term sustainability issues, including climate change, present risks and  
opportunities that increasingly may require explicit consideration.  
The Trustee invests in pooled funds and therefore, has delegated day to  
day management of the assets to its underlying investment managers. It  
has given selected managers full discretion—within the mandate  
provided—to evaluate ESG factors, including climate change  
considerations and exercising voting rights and stewardship obligations  
attached to the investments, in accordance with their own corporate  
governance policies and current best practice.  The Trustee considers  
these areas when monitoring the additional default investment managers,  
specifically, the application of stated policies across the range of ESG  
factors and stewardship principles. 
Further information on the actions the Trustee takes with regards to 
investing responsibly can be found in Section 9. 
The realisation of investments 
The Trustee has considered these manager and mandate selections noting 
that the selection, retention and realisation of assets within the pooled 
funds are delegated to the respective investment managers in line with the 
mandates of the funds.  

The Trustee believes that each of these defaults are in members’ interests because they  
have similar risk, return and liquidity characteristics to those funds that members originally 
selected. Additionally, the Trustee  reviews at least triennially whether the funds remain  
appropriate for members having regard to criteria such as  performance, charges,  
risk/volatility, liquidity and the likelihood of the fund attaining its objectives in future.  

The following disclosures in other parts of this Statement also apply to the Default Options 
listed above:  

• Disclosures in Section 3 on the different kinds of investments that are held.
• Disclosures in Section 4 on how risk is measured and managed, including risks

around illiquidity and the realisation of investments.
• Disclosures on Responsible Investment and Corporate Governance in Section 9.
• Disclosures in Section 10 on Investment Manager Arrangements.
• Disclosures in Section 11 in relation to benchmark/expected returns.

Signed for and on behalf of the J.P. Morgan Chase Pension Plan Trustee Limited 
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